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Abstract

The study aimed to identify the reality of leadership styles among governmental 

secondary school principals in the Palestinian governorates and their impact on the 

culture in their schools from the point of view of principals and teachers, and to identify 

the role of the study variables: gender, educational qualification, experience 

experiences, and governorate in the responses of secondary school teachers towards the 

reality of these styles. Leadership among governmental secondary school attendees in 

the Palestinian governorates and its impact on culture

The study population consisted of (3650) male and female teachers, and a sample of 

(348) male and female teachers for the quantitative study, while (15) male and female 

principals were selected for the qualitative study  

In order to achieve the objectives of the study, the researcher used the descriptive mixed 

approach and the qualitative approach, and the questionnaire was employed to collect 

quantitative data, and the interview in collecting qualitative data. 

 The results showed that the reality of the leadership styles of the principals of 

governmental secondary schools in the Palestinian governorates from the point of view 

of the teachers came to a medium degree, and that the reality of the organizational 

culture of the principals of the governmental secondary schools in the Palestinian 

governorates from the point of view of the teachers came to a high degree. 

The results showed that there were statistically significant differences at the significance 

level (0.05 ≥α) between the average responses of government secondary school teachers 

in the Palestinian governorates towards the reality of leadership styles among school 

principals due to the gender variable in the field of the democratic style of the school 

principal in favor of females, and in the field of the autocratic and permissive style 

There are differences in the years of experience in favor of (5-10) years among school 

principals and the total score in favor of males, and there are differences in the 

governorate variable and in favor of Tulkarm governorate, and there are no differences 

in the educational qualification variable. 

The results showed that there were statistically significant differences at the significance 

level (0.05 ≥α) between the average responses of government secondary school teachers 
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in the Palestinian governorates towards the reality of the organizational culture of 

school principals due to the gender variable in favor of females, and there were 

differences in the variable of years of experience in favor of more than ten years. And in 

the governorate variable and in favor of Jenin governorate, and there were no 

differences in the educational qualification variable. 

The results showed that there is a statistically significant effect on the level of 

significance (α = 0.05) in the impact of leadership styles on the organizational culture of 

principals of governmental secondary schools in the Palestinian governorates from the 

point of view of teachers. By involving teachers (team spirit) in tasks and promoting 

mutual respect, and that their role is to clarify tasks for the team, and individual 

reinforcement as a supervisor, especially for distinguished teachers, and that their role 

requires enabling teachers from training courses to develop their capabilities and 

continuing education. The researcher presented a proposed vision for the development 

of leadership styles among principals of government secondary schools in order to 

improve the level of organizational culture. 

The study recommended the need to apply the democratic leadership pattern in 

secondary schools because of its significant impact on increasing the level of 

organizational culture  

Keywords: leadership styles, secondary schools, organizational culture, northern 

governorates. 

 

 

 

 


