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Abstract 

The study aimed to identify the reality of public secondary school principals in 

the West Bank practicing innovative leadership and its relationship to the job 

performance of their teachers. and To achieve the objectives of the study, the researcher 

used the mixed method, relying on the descriptive, correlational and qualitative 

approaches, using quantitative and qualitative approaches, using the two study tools: the 

questionnaire and the interview. The study population consisted of All public secondary 

school principals in the West Bank, numbering (794), the sample was selected by 

random cluster method. The researcher chose; Six clusters: (Hebron, South Hebron, 

Bethlehem, Jerusalem suburbs, Nablus, Jenin), out of a total of (18) education 

directorates in the northern governorates. After that, the researcher selected a 

representative sample according to the gender variable using a stratified random method. 

The directorates that were selected included (348) male and female principals, including 

(163) male principals and (185) female principals. The sample size was (259) male and 

female principals, while the interviews targeted (10) male and female principals from the 

directorates that were signed. the choice. 

The results of the study showed that the reality of the practice of innovative 

leadership by public secondary school principals in the West Bank on the innovative 

leadership tool and the job performance tool was rated average The arithmetic averages 

were for the answers of individuals from the study sample to the areas of the innovative 

leadership tool (authenticity, Fluency, intellectual flexibility, sensitivity to problems, 

acceptance of risk, and ability to concentrate and pay attention) and the arithmetic 

averages of the answers of the study sample members to the areas of the job 
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performance tool (planning, implementation, and evaluation) came with an average 

rating. 

Among the results of the study, there were also statistically significant 

differences on the scale of the reality of secondary school principals’ practice of 

innovative leadership due to the gender variable, as the differences were in favor of 

males, and there were differences due to the academic qualification variable, where the 

differences were in favor of both: (Master’s) and (PhD). There were differences due to 

the years of experience variable, as the differences were in favor of (15 years or more). 

There are also statistically significant differences on the measure of job 

performance among secondary school teachers attributed to the gender variable, as the 

differences were in favor of males, and there were differences attributed to the academic 

qualification variable, where the differences were in favor of both: (Master’s) and (PhD), 

and there were differences in the variable Years of experience, where the differences 

were in favor of (15 years or more). 

The results of the study also showed that there is a statistically significant 

correlation between the reality of public secondary school principals in the West Bank 

practicing innovative leadership and the job performance of their teachers. It is clear that 

the relationship was direct and positive. That is, the greater the degree of reality of 

school principals practicing innovative leadership, the greater the level of job 

performance of their teachers. 

The results, in the qualitative aspect of the study through conducting interviews, 

indicated that school principals’ practice of innovative leadership requires training and 

guidance. Based on these results, the researcher designed a proposed model for 

developing this leadership based on modern studies, models, and theories. 
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Based on the results of the current study that the researcher came up with, and 

after analyzing the data and its quantitative and qualitative data, and in light of modern 

administrative trends in the Ministry of Higher Education, and a review of some 

previous relevant studies, and in view of the important and major role that principals 

play in their schools in order to bring about change. What is required is, through 

practicing good leadership in school business management, a proposed model has been 

built in light of modern theories in order to develop and improve school principals in 

practicing innovative leadership and in order to raise the level of teachers’ job 

performance. 

In light of results of the study, the researcher recommends the necessity of 

applying the proposed model and consolidating the concept of practicing innovative 

leadership for principals and teachers in the ministries of Education. 

Keywords: innovative leadership, job performance, Government secondary 

schools.


