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Abstract

The Palestinian Youth Supreme Council and several West Bank youth institutions have
created two comprehensive national strategic plans to empower young people from 2017 to
2020 and from 2021 to 2023. However, we lack a clear understanding of how Palestinian
youth organizations perceive and evaluate these plans. This study aims to bridge this gap by
examining the opinions of these organizations regarding the effectiveness and impact of the
empowerment initiatives outlined in the National Strategic Plans. The study will also assess
the alignment between the stated empowerment objectives in the National Strategic Plans
and the proposed initiatives and programs to determine the level of involvement and
engagement of Palestinian youth organizations in the implementation and execution of
empowerment initiatives. To achieve this, the study has used a structured questionnaire to

collect quantitative and qualitative data from 164 youth institutions in the West Bank.

According to Palestinian youth institutions, the strategic plan initiatives have had a noticeable
impact. Still, it is not enough to make the impact of these initiatives on the sense of
empowerment and active participation among young people strong. The level of impact is
high but uncomfortable, indicating that more efforts are needed to enhance this impact and
strengthen the sense of empowerment and active participation among Palestinian youth. The
study recommends that the Youth Supreme Council should maintain open communication
channels between themselves and Palestinian youth institutions and should actively listen to
the views, suggestions, complaints, and needs of young people, respond to them, and take

them into account. Additionally, the Council should seek to leverage the experiences and



Vi

capabilities of young people in developing strategic national plans for empowerment.
Moreover, the Youth Supreme Council must allocate funds to develop Palestinian youth and
implement youth empowerment programs. Future research may explore the perspectives of
various stakeholders, such as government officials, community leaders, and funders, on the
empowerment of national strategic plans and their impact on Palestinian youth organizations
and assess the long-term impact of the empowerment national strategic plans on Palestinian

youth organizations in the West Bank

Keywords: Strategic plans, Palestinian youth, youth institutions, empowerment, initiatives.
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Chapter One

Research Introduction

In this chapter, the background of the research will be presented. It aims to provide the readers
with an introduction to the topic being studied. This includes the problem statement and
justification for conducting the research, research objectives, questions, hypotheses,
delimitations, design, limitations, and contribution to knowledge. Additionally, an outline of

the thesis will be included in this chapter.

1.1 Background

Youth empowerment is essential for long-term development, social advancement, and
societal transformation (Mallick & Rahman, 2020; Vasava, 2018). Recognizing the potential
and agency of young people, governments and organizations worldwide have developed
strategic plans to promote their growth, involvement, and engagement (McGorry et al., 2022;
Organization, 2019). In the Palestinian context, developing comprehensive national strategic
plans for youth empowerment spanning 2017-2020 and 2021-2023 has been a big
undertaking. These plans establish ambitious goals in education, employability, civic
involvement, and other areas to improve Palestinian youth's well-being and future prospects

in the West Bank.

However, a significant gap in our understanding of how these well-intended strategic plans
are seen, assessed, and engaged with by the organizations that play crucial roles in their
execution remains as none of previous studies have investigated that in the Palestinian

context. As major stakeholders in youth development, Palestinian youth organizations have



a unique vantage point to offer insights into the alignment of these strategic plans with the
real needs, aspirations, and issues faced by the youth they serve. The effectiveness of
empowerment projects depends on their responsiveness to the different realities of young
people's lives, such as the local sociocultural environment, economic situations, and growth
opportunities (Kayumova & Tippins, 2021). Locally informed, participatory, and
contextually relevant empowerment techniques are more likely to provide meaningful long-

term results (Lintner & Elsen, 2020).

This study seeks to fill a knowledge gap of how Palestinian youth strategic plans are seen,
assessed, and engaged with by the organizations that play crucial roles in their execution
remains by investigating the viewpoints of Palestinian youth organizations on the
empowerment measures contained in the West Bank's national strategic plans. This study
sheds light on the intricacies of policy implementation, the alignment of objectives and
actions, and the problems experienced in putting policy into practice by giving a platform for

these organizations' perspectives.

1.2 Problem Statement

Despite the development of comprehensive national strategic plans for youth empowerment
in the West Bank for 2017-2020 and 2021-2023, a critical gap in our understanding of how
these plans are understood and evaluated by Palestinian youth organizations remains. While
these plans specify particular activities and objectives aimed at promoting youth
development, the viewpoints of the organizations that play a critical role in executing and

profiting from these strategies have not been adequately investigated.



The argument of Peterson et al. (2011) that successful youth empowerment initiatives require
active engagement and input from youth organizations to ensure relevance and effectiveness
emphasizes the need to overcome this gap. While these national strategic plans offer lofty
goals for improving education, employability, and civic engagement among Palestinian
youth, it is critical to solicit feedback from youth organizations actively involved in their
implementation. Existing research, such as Anam et al. (2022) and Kusumawardani and
Septiarti (2019), emphasizes the importance of locally informed and participatory initiatives

for overcoming Palestinian youth's issues.

As a result, the research gap was identified in understanding how Palestinian youth
organizations perceive and contribute to executing these strategic objectives. This study
attempts to close this gap by researching these organizations' viewpoints, concerns, and
recommendations, informing policymakers and stakeholders about aligning national strategic

goals with Palestinian youth's actual needs and aspirations.

1.3 Research Objectives

1. To examine the perception of Palestinian youth organizations regarding the
effectiveness and impact of empowerment initiatives outlined in the National
Strategic Plans.

2. To assess the alignment between the stated empowerment objectives in the National
Strategic Plans and the actual initiatives and programs proposed.

3. To determine the level of engagement and involvement of Palestinian youth

organizations in the implementation and execution of empowerment initiatives.



1.4 Research Questions

1. How do Palestinian youth organizations perceive the effectiveness and impact of
empowerment initiatives outlined in the National Strategic Plans?

2. To what extent do the empowerment objectives stated in the National Strategic Plans
align with the actual initiatives and programs proposed?

3. What is the level of engagement and involvement of Palestinian youth organizations

in the implementation and execution of empowerment initiatives?

1.5 Hypotheses

1. Palestinian youth organizations' perception of empowerment initiatives will
positively correlate with the perceived effectiveness of the National Strategic Plans'
empowerment strategies.

2. There will be a significant alignment between the stated empowerment objectives in
the National Strategic Plans and the actual initiatives and programs proposed.

3. The level of engagement of Palestinian youth organizations in the implementation
and execution of empowerment initiatives will vary based on the perceived relevance

and impact of the initiatives.



1.6 Research Diagram (framework)

i Dependent Variables:
Independent Variable: ependent Variables

Empowerment e Perception of Empowerment

Initiatives in National e Alignment of Empowerment Objectives

Strategic Plans (2017- and Initiatives

2020, 2021-2023)

o Level of Engagement in

Implementation and Execution

Figure 1: The study’s framework diagram.

The graph depicts the relationship between the independent variable "Empowerment
Initiatives in National Strategic Plans (2017-2020, 2021-2023)" and three dependent
variables: "Perception of Empowerment,” "Alignment of Empowerment Objectives and
Initiatives,” and "Level of Engagement in Implementation and Execution." The arrow

suggests that empowerment programs have an impact on the dependent variables.

1.7 Research Variables Breakdown
Independent Variable:
e Empowerment Initiatives in National Strategic Plans (2017-2020, 2021-2023): This
variable refers to the specific strategies, programs, and initiatives outlined in the

National Strategic Plans for empowering Palestinian youth.



Dependent Variables:

e Perception of Empowerment: This variable measures the participants' perceptions of
the effectiveness, relevance, and impact of the empowerment initiatives in the
National Strategic Plans. It assesses whether the youth organizations believe that
these initiatives contribute to youth empowerment.

e Alignment of Empowerment Objectives and Initiatives: This variable evaluates
whether the empowerment objectives stated in the National Strategic Plans align with
the actual initiatives and programs proposed. It assesses the extent to which the
initiatives match the stated goals.

e Level of Engagement in Implementation and Execution: This variable measures the
degree of involvement and engagement of the youth organizations in the
implementation and execution of the empowerment initiatives. It assesses how

actively the organizations participate in making the initiatives successful.

1.8 Research Significance

This research has important implications for academia and policy creation in youth
empowerment and strategic planning in the West Bank. This study contributes to a better
understanding of the complexities inherent in youth development projects by researching
Palestinian youth organizations' perceptions of the effectiveness and alignment of national
strategic plans for empowerment. Policymakers, governmental agencies, and non-
governmental organizations (NGOs) involved in planning and executing youth-related
programs will benefit from the study's findings. This research aims to improve the efficacy

of youth empowerment efforts in the West Bank by bridging the existing knowledge gap



between policy formulation and basic-level execution. Policymakers can fine-tune strategic
plans based on insights gathered from youth groups' perspectives, helping them better
connect with Palestinian youth's actual needs, aspirations, and concerns. This collaboration
will boost the relevance, engagement, and long-term viability of youth empowerment

activities.

Furthermore, this study stresses the necessity of listening to people directly affected by
policy, which improves the overall success of youth empowerment projects. The study's
findings may affect future policies, program designs, and resource allocations to encourage
more targeted, impactful, and inclusive youth empowerment activities. Furthermore, the
study's findings will contribute to the scholarly discussion of youth development and strategic
planning. This study adds to the corpus of knowledge on participatory development,
empowerment, and the dynamics of policy implementation by providing empirical insights
into the perceptions of Palestinian youth organizations. The study's findings will serve as a
foundation for additional scholarly investigation, expanding discussions about the efficacy
of youth-oriented tactics and their significance within specific cultural, social, and political

contexts.

Keeping this in mind, investigating Palestinian youth organizations' perspectives on national
strategic plans for empowerment in this study can potentially improve both theoretical
knowledge and actual implementation of youth development efforts. The findings of this
study will assist stakeholders in developing more responsive policies, supporting holistic
youth development, and nurturing a generation that is empowered to make significant

contributions to their communities and society at large.



1.9 Research Justification

The investigation of Palestinian youth organizations' perspectives on national strategic plans
for empowerment is motivated by the urgent need to bridge the gap between policy formation
and grassroots implementation. Despite the development of comprehensive plans for youth
development, there is still a lack of understanding about how these plans are interpreted,
implemented, and experienced by the organizations and individuals they are intended to

Serve.

This study is justified by the awareness that the effectiveness of youth empowerment efforts
depends on their alignment with the actual needs, goals, and obstacles that Palestinian youth
experience. Furthermore, genuine youth empowerment necessitates the active participation
of youth organizations, emphasizing the importance of knowing how these organizations
perceive and contribute to strategic plan implementation. Youth organizations must be
included to guarantee that empowerment projects respond to young people's needs and

desires.

The research is significant because of its potential to improve the efficacy of youth
development initiatives. By providing a platform for the perspectives of youth organizations,
this study aims to shed light on the gap between policy intentions and on-the-ground reality.
The findings of this study can assist policymakers, government agencies, and non-
governmental organizations in improving the design, implementation, and evaluation of

empowerment projects.



Furthermore, the research contributes to the more extensive academic discussion by giving
empirical insights into participatory development processes. It adds to the corpus of
knowledge about youth empowerment, strategic planning, and policy implementation. The
findings will contribute to discussions regarding the roles of youth organizations as
development stakeholders, as well as the value of inclusivity, relevance, and local ownership

in youth-oriented projects.

This study is congruent with the global development agenda's emphasis on youth
empowerment techniques that are inclusive, participatory, and contextually relevant. This
research is justified by the need to amplify the voices of Palestinian youth organizations,
enrich the policy formulation process, and contribute to the academic understanding of
participatory development by uncovering their perspectives, concerns, and suggestions. This
study can potentially pave the path for more successful and locally relevant youth
empowerment activities in the West Bank by evaluating the connection between national

strategic goals and grassroots perspectives.

1.10 Delimitations of the Study

1. Geographical: This study covers the Palestinian youth organizations in the West
Bank.

2. Population and sample: Statistics from the Palestinian News and Information Agency
(WAFA) indicate that there are 164 youth organizations in the West Bank, distributed

as follows (WAFA, n.d.).
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Therefore, a comprehensive sample of the study population was utilized to ensure the study
provides sufficient information on reliability and achieves a certain level of validity. This

meant that all institutions in all the governorates mentioned above were included in the study.

Knowledge: This study attempts to clearly understand how Palestinian youth organizations
perceive and contribute to executing these strategic objectives. It explores these
organizations' viewpoints, concerns, and recommendations, informing policymakers and
stakeholders about aligning national strategic goals with Palestinian youth's needs and
aspirations. Thus, it investigates the national strategic plans for youth empowerment in the
West Bank for 2017-2020 and 2021-2023 and how they are being understood and evaluated

by Palestinian youth organizations.

Approach and Instrument: To get the intended results, this study employed a quantitative
approach based on a survey designed to answer the research questions and to accomplish the

study’s goals.

Time: The questionnaire survey (distribution and collection) was administered over three

weeks: October 15 - November 7, 2023.

1.11  Structure of the study
This study is divided into five chapters for better information flow as follows:
e Chapter 1: Introduction: The first chapter of the thesis provides a general background
of the research. It gives the readers an introduction to the studied topic, the problem
statement and justification for conducting the research, research objectives, questions,

hypotheses, delimitations, design, limitations, and contribution to knowledge.
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Chapter 2: Literature Review: This chapter reviews the literature relevant to the
study’s research problem. The first section describes the strategic planning field. The
second discusses the youth empowerment issues, and the third explores the national
strategic plans for the Palestinian youth sector (2017-2020) and (2021-2023).
Chapter 3: Research Methodology: This chapter discusses the research methodology,
including data collection and analysis techniques.

Chapter 4: Data Analysis and Discussion: The fourth chapter discusses the study's
findings and compares them to previous research. The findings in this chapter were
divided into three sections to respond to the three research questions.

Chapter 5: Conclusions and Recommendations: In this chapter, the recommendations
and conclusions of the research are discussed and debated.

References: The references of this study were based on the APA7 manual.
Appendices: The appendices included the final version of the survey after

improvements and the names of the tool reviewers.
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Chapter Two

Literature Review

This chapter reviews the literature relevant to the study’s research problem. The first section
describes the strategic planning field. The second discusses the youth empowerment issues,
and the third explores the national strategic plans for the Palestinian youth sector (2017-2020)

and (2021-2023).

1.2 Strategic Planning

Strategic planning entails a deliberate and systematic approach to making critical decisions
and implementing actions that impact an organization's purpose, operations, and rationale.
This process enables leaders and managers to comprehend what must be accomplished, how
to achieve it, and why it is essential (Bryson et al., 2018; Crosby & Bryson, 2010). Leaders
and managers can use strategic planning to tackle complex issues facing an organization that
cannot be solved through simple technical fixes (Bryson, 2018). Effective strategic planning
necessitates careful consideration of the environments that facilitate productive discussions
(Crosby & Bryson, 2005). This requires establishing formal and informal platforms where
significant issues can be recognized and tackled, fostering opportunities for valuable
learning, and ensuring that outcomes are applied to informed decisions in pertinent fields

(Moynihan & Landuyt, 2009).

Additionally, it is necessary to establish formal and informal settings for legislative,
executive, and administrative decision-making. Formal and informal courts should be set to

enforce or adjust existing laws and norms and to handle any unresolved conflicts arising from
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policy-making or executive decisions. It is worth noting that the court of public opinion is
often the most crucial (Garsten, 2006). Thus, this study seeks to explore the level of
engagement and involvement of Palestinian youth organizations in the creation and execution
of empowerment initiatives. | perceive these youth organizations in the West Bank as formal
and informal courts. Those organizations that participated in creating the National Strategic
Plans for Youth Empowerment can be seen as formal courts. In contrast, those who did not
participate in the planning process and need to be engaged in the implementation process can

be observed as informal courts.

Organizations, including governments, can efficiently manage change and plan for
empowerment and development with strategic planning (Hintea et al., 2019). Strategic
planning can be advantageous for organizations in various ways. It can enhance the focus of
significant stakeholders and political leaders on the mission, goals, and priorities. It can also
improve communication among stakeholders, enhance general management and decision-
making within the organization, facilitate employee professional development, and lead to
an overall improvement in organizational performance (Dwikat et al., 2022; Gradinaru et al.,
2023; Poister & Streib, 2005). Accordingly, organizations must prioritize effective strategic
planning to achieve successful decision-making. According to research, at least half of all
strategic decision failures are due to poor decision-making processes. By prioritizing the most
pressing challenges, strategic planning allows key decision-makers to identify the most
appropriate course of action while considering the future implications of their decisions. This
approach establishes a sound basis for decision-making and coordinates the implementation

of those decisions across the organization. Additionally, it allows leaders to exercise
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appropriate discretion over the areas within their control and influence actions and outcomes
in areas outside their control. Ultimately, strategic planning helps organizations articulate
and communicate their strategic goals to relevant stakeholders and take steps toward

achieving them (Nutt, 2002).

Strategic planning can benefit organizations through promoting strategic thinking, acting,
and learning. This is achieved by encouraging strategic conversation and deliberation among
key actors (Van der Heijden, 2005). Successful strategic planning is essential for building
and preserving an organization's reputation. Meeting the expectations of key stakeholders
and providing authentic public value at a reasonable cost earns an organization the right to
operate (Ackermann & Eden, 2011). Organizations are answerable to the public and must
deliver quality service to justify their existence. Enduring organizations are those that
succeed in adapting to changing circumstances, allowing them to concentrate on improving
their services without the need to justify their use of resources from others (Suddaby et al.,

2017).

Strategic planning also impacts organizational productivity; for example, Yangailo (2023)
indicated that strategic planning significantly affects organizational productivity. It also
impacts the competitive advantage of organizations and companies. This was evident in
Mulyaningsih et al. (2023) findings, which demonstrated that strategic planning significantly
influenced the competitive advantage of small and medium enterprises. Such fact was

addressed in many studies as well, such as in Tryson (2022) and Awino (2013) findings.
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Strategic planning may also ensure sustainable performance of organizations. For example,
Dwikat et al. (2022) found that strategic planning positively influences and enhances the
sustainable performance of Palestinian firms. This was also confirmed by Thaher and Jaaron
(2022), who demonstrated that strategic planning in developing countries positively affects
the three dimensions of organizational sustainable performance (i.e., social, ecological, and
economic). Chaib Lababidi et al. (2020) also suggested that strategic planning is positively
related to organizational performance. This was proven by Fahed-Sreih and El-Kassar
(2017), who investigated the impact of strategic planning on the performance of Lebanese
family businesses and confirmed that strategic planning can positively affect a business's
performance and that strategic planning can help non-family members develop innovative

capabilities, contributing to the business's performance.

The advantages of strategic planning on the organizational level are not limited to
guaranteeing productivity, competitive advantage, and sustainable performance. It also has
its role in organizational excellence. For example, Al-Dhaafri and Alosani (2021) findings
revealed that strategic planning plays a fully mediating role between leadership and

organizational excellence.

In short, Organizations engage in strategic planning for many reasons. Proponents of strategic
planning typically try to persuade their colleagues with one or more of the following kinds

of statements (Bryson, 2018, p. 13):

e “We face so many conflicting demands we need to figure out what our focus and

priorities should be.”
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“The rules are changing on us. We are being told to emphasize measurable outcomes,
the competition is stiffer, funding is getting tighter, and collaboration is being pushed,
and we need to figure out what we do or can do well that fits with the changing
picture.”

“We have gone through quality management, reinvention, and reengineering,
downsizing and rightsizing, along with continuing revolutions in information
technology. Now people are asking us to take on performance management,
dashboards and scorecards, knowledge management, and who knows what else? How
can we make sure all of this effort is headed in the right direction?”

“We can expect a severe budget deficit next year, and the public will suffer unless we
drastically rethink the way we do business. Somehow, we need to figure out how to
do more with less through better integration of our activities, finances, human
resources, and information technology.”

“Our city is changing, and in spite of our best efforts, things do not seem to be getting
better.”

“Issue X is staring us in the face, and we need some way to help us think about its
resolution or else we will be badly hurt.”

“We need to integrate or coordinate better the services we provide with those of other
organizations. Right now, things are just too fragmented and poorly resourced, and
our clients needing more than one service are suffering.”

“Our funders (or board of directors or new chief executive) have asked us to prepare

a strategic plan.”
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o “We know a leadership change is coming and want to prepare for it.”

e “We want to use strategic planning to educate, involve, and revitalize our board and
staff.”

e “Our organization has an embarrassment of riches, but we still need to figure out how
we can have the biggest impact; we owe it to our stakeholders.”

e “Everyone is doing strategic planning these days; we'd better do it too.”

Despite the importance of strategic planning, there is a reluctance to adopt this type of
planning sometimes, especially in developing countries, which are among the regions that
need such type of planning to ensure the development process. For example, Majama and
Magang (2017) found that most of the firms in Botswana, a landlocked country in Southern
Africa engage in strategic planning activities to a limited extent, as several barriers contribute
to the lack of strategic planning, such as most firms owners/managers having little knowledge
of strategic planning. Some pointed out that they do not plan because of the business size. At
the same time, some admitted that they still possess traditional thinking, where most business

decisions are based on intuition.

Such findings highlight the importance of the recommendations suggested in other studies,
such as Tapera (2022), that recommended investing in the continuous training of managers
in strategic management, focusing on improving their strategic planning capabilities so that
there is greater scope for them to significantly contribute to improving the performance of
the organizations they lead. Tapera (2022) also recommended that the carrying out of
strategic planning processes and development of strategic plans be given the importance they

deserve, as opposed to the current practice in most developing countries wherein the exercise
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Is done routinely. In addition, Mashal (2021) findings indicated the need in strategic planning
to develop a proposed perception that addresses the availability of financial resources and
the effectiveness of human resources. Fahed-Sreih and El-Kassar (2017) also suggested that
strategic planning is crucial in family businesses, and owners should consider implementing

it to improve performance.

Despite many organizations having their strategic plans, some shortcomings exist. Flores and
Leal (2023), in their case study investigating Hispanic-serving institutions in Texas, found
some misalignments between the outlined goals in some strategic plans and the measures and
practices provided to achieve these goals. Similarly, the current study attempts to evaluate
whether the National Strategic Plans’ empowerment objectives align with the initiatives and
programs proposed. It assesses the extent to which the initiatives match the stated goals. A
related study conducted by Larran Jorge et al. (2015) to explore the presence of sustainability
initiatives in the strategic planning of Spanish universities found that there was a scarce
presence of sustainability initiatives in the analyzed universities' strategic plans, which was

for 77 Spanish universities.

In addition, it is noticed in many strategic plans in different contexts and fields that all
stakeholders lack participation in planning and implementing their organization's strategic
plans. For example, a study conducted by Saleh et al. (2013) considered hospitals in Lebanon
and found that of the 79 hospitals assessed, approximately 90% had moderately developed
and implemented strategic plans. The CEO was responsible for the plan in 46% of the
hospitals, while governing board involvement was moderate, and physician participation was

lower. The current study proposes that the level of engagement of Palestinian youth
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organizations in the implementation and execution of empowerment initiatives will vary

based on the perceived relevance and impact of the initiatives.

The conventional wisdom about strategic planning is that successful strategic planning can
benefit individuals involved by supporting policymakers and decision-makers in fulfilling
their duties while fostering participant teamwork and expertise. This can lead to an increase
in human, social, political, and intellectual capital. Moreover, accomplishing tasks can boost
morale and reduce anxiety, as individuals or organizations that create tangible and
measurable public value have more job security in the future. In addition, strengthened
relationships and enhanced job prospects are potential benefits of successful strategic

planning (Bryson, 2018).

1.3 Youth Empowerment

The United Nations characterizes the youth as individuals in the age group (15-24 years).
However, each country can adjust this category according to their needs. In Palestine, the
Central Bureau of Statistics (PCBS) believes the age group (18-29 years) is suitable for
defining the youth (PCBS, 2022). Accordingly, the Palestinian youth (18-29 years)
constituted about 22% of the Palestinian society, i.e., 1.17 million of the total population in
mid-2022 (22.2% in the West Bank and 21.5% in the Gaza Strip). At the same time, the sex

ratio was 105 males per 100 females (PCBS, 2022).

Young people are the driving source of their communities and the agents of change. They
contribute to the resilience of their communities, proposing innovative solutions, driving

social advancement, and inspiring political transition. Young people are the mobilizing
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resource to advance Sustainable Development Goals to enhance people's lives and the
planet's health (UN, n.d.). Hence, they should be provided with the required skills and
opportunities to gain their potential to be a driving force for supporting development and
contributing to global peace and security. Accordingly, youth-led institutions need to be
encouraged and empowered to participate in translating the 2030 Agenda into local, national,
and regional policy. Such organizations play a decisive role in implementing, monitoring,
and reviewing the agenda and holding governments accountable. Therefore, with political
commitment and sufficient resources, young people have the potential to make the most

influential transformation of the planet into a more pleasing place (UN, n.d.).

The goals and targets of the 2030 Agenda aim to integrate the three dimensions of sustainable
development: economic, social, and environmental. Young people are profoundly embedded
within their national fabric. Thus, their knowledge, reach, and innovative solutions are
essential if sustainable development is to be realized (UNDP, 2017). The paragraph 53 of the
2030 Agenda stated: “the future of humanity and of our planet lies in our hands. It lies also
in the hands of today's younger generation who will pass the torch to future generations.”
Therefore, the countries' strategic plans have highly valued youth development and academic
scholars. Despite that, youth, who comprise a quarter of the world’s population, still face
many challenges in today’s rapidly changing world. They deal with a growing digital
economy, changing labor markets, conflicts, and climate change. However, despite their
increasing numbers, young people remain neglected and underserved. Their rights and needs
are often compromised, especially in countries with a large young population (Dabis &

Allabadi, 2022).
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Dabis and Allabadi (2022) emphasize the importance of involving youth in public decision-
making to realize their rights. According to them, young people's demand for recognition of
their right to be heard, to have their views considered, and to play an active role in promoting
their best interests is not respected. Society and governments often believe that young people
are too young to make decisions and make a difference, leading to a feeling of voicelessness
among youth. In addition, young people in the Middle East and North Africa struggle with
high unemployment rates, increased child marriage rates, lack of gender equality, limited
access to healthcare services (particularly sexual and reproductive health services), and
limited roles in civic participation. Dabis and Allabadi (2022) argue that investing in youth
education has not been a priority despite these emerging issues. In the Palestinian context,
the developed national strategic plans for youth empowerment spanning 2017-2020 and
2021-2023 have addressed these issues. These plans aim to improve Palestinian youth's well-
being and future prospects in the West Bank through ambitious goals in education,
employability, civic involvement, and other areas. However, there is still a gap in our

understanding of how these plans are perceived and executed.

Despite the existing of these strategic plans, many young people in Palestine are struggling
with a leadership gap due to inconsistent youth programs, an unsupportive and unstable
government, and a general lack of understanding of what leadership means in the Palestinian
context. As a result, they are left feeling uncertain about their future and focused solely on
survival during a critical period of their lives when they are developing their biological,

cognitive, and social identities. They must have access to various activities that aid in
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developing their identities to understand how they can actively contribute to their

communities as citizens (Masters, 2023).

Many studies have explored the factors that enhance and limit youth empowerment. For
example, Llena Berfie et al. (2023) found that the key factors contributing to empowering
young people are their immediate surroundings and the issues most affecting them. For these
factors to be empowering, young people need support based on connectedness, horizontal
relationships, and the creation of safe spaces and learning experiences. The microsystem and
mesosystem are the immediate reality where young people operate, and the ecosystem
facilitates empowerment. Therefore, communities play a significant role in providing
opportunities for youth empowerment. The authors suggest that social and youth policies
should be more transversal and less welfare-based, generating empowerment rather than

dependency.

However, Shaterian and Mirzaei (2022) suggested that the environmental factor most
influences limiting or enhancing youth empowerment. It seems that modern technology has
a significant role in empowering youth. For example, Cortés-Ramos et al. (2021) concluded
that youth participation in social activism is increasingly vital in a hyperconnected world.
The potential for social transformation through youth participation in social movements is
significant, as social media serves as an informal communication model with features that

can effectively drive social change.

The National Strategic Plans for the Palestinian Youth Sector (2017-2020) and (2021-2023)
address factors that enhance and limit youth empowerment. However, how these well-

intentioned strategic plans are perceived, evaluated, and implemented by the organizations
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responsible for their execution remains to be seen. This study aims to bridge this gap by
providing a platform for Palestinian youth organizations to share their insights on how well
these strategic plans align with the real needs, aspirations, and challenges faced by the youth
they serve. This is especially important because the effectiveness of empowerment projects
depends on their ability to respond to the unique realities of young people's lives, such as the
local sociocultural environment, economic circumstances, and growth opportunities.
Empowerment techniques that are locally informed, participatory, and contextually relevant

are more likely to yield meaningful and lasting results.

In short, improving broader societal systems necessitates effective strategic planning. Public
issues such as youth, education, health, employment, poverty, and the environment are not
limited to any organization. We must consider these issues at a system level rather than within
individual organizations to improve our lives and generate valuable public benefits.
Organizations can contribute to improving these systems, but they must do so in partnership
with others or by considering other actors (Emerson & Nabatchi, 2015). Strategic planning
can help organizations account for the broader environment and determine the best way to
collaborate with other organizations. Ultimately, this should lead to a coordinated effort to

redesign institutions at the system level to improve public services (Agranoff, 2012).

1.4 The National Strategic Plans for the Palestinian Youth Sector (2017-2020) and
(2021-2023)

Since adopting the 2030 Agenda for Sustainable Development in 2015, countries worldwide
have created and implemented their strategic plans in different sectors as an ambitious
response to the most pressing global development challenges and to guide their development

priorities for the entire generation. As young people played a crucial role in shaping this
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agenda, many strategic plans for the youth sector at the national level in each country were
developed to address the young people’s issues and problems and prepare them to be future
leaders. At the Palestinian national level, in 2017, the Higher Council for Youth and Sports
- Palestine launched the national strategy for the Palestinian youth sector with goals of
integrating the priorities of Palestinian youth issues within the sectoral development plan for
the years (2017-2022) in partnership with the relevant authorities to solve the problems of
Palestinian youth in the West Bank, the Gaza Strip, East Jerusalem, and the Palestinians of

the interior and the diaspora.

This strategic plan was followed by another entitled "Youth Sectoral Strategy 2021-2023".
Both strategies were prepared based on the information obtained through workshops held

with youth groups at the national level, as follows (HCYS, 2021):

e (102) workshops were held with Palestinian youth: (26) seminars in the southern
governorates, (72) workshops in the northern governorates, and (4) workshops in
refugee camps in Lebanon. A branch of the Higher Council for Youth and Sports was
opened in Lebanon to determine Palestinian youth's needs in the diaspora.

e Workshops were also held with official institutions, the civil sector, and the private
sector. Six Workshops with all relevant parties from the ministries and civil society
institutions with the participation of the Higher Council for Youth and Sports work
teams, and follow-up plans of all relevant ministries and bodies to review them and
ensure that they include what was mentioned in the Palestinian youth strategy

(HCYS, 2021).
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The strategic plan for the Palestinian youth sector dealt with the following themes (HCYS,

2021):

1. Political and community participation.

2. Sports, culture and entertainment.

3. Education and training.

4. Work and economic empowerment.

5. Environmental health and positive behaviors.

6. Media and information technology.

These six dimensions and the proposed interventions for each are addressed in the following

subsections.

2.1.1 Societal and political participation
Palestinian youth suffer from weak community participation, as the role of the youth has

become more limited in contributing and implementing community campaigns and volunteer
work activities. The Israeli policy of separation, which would lead to the fragmentation of
the national identity into geographic regional identities, encouraged the desire to emigrate
and destabilize the belonging of the youth in light of the worsening of the problems of
unemployment, intolerance, and extremism. The Palestinian youth in the occupied territories
and the Jerusalemite youth have become under Israeli attack aimed at eliminating the
Palestinian identity and stripping it of its cultural and social components, as the data indicated
that only 19.6% of the youth within the age group (15-29) had engaged in voluntary work

(HCYS, 2021).
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It should be noted that the youth with disabilities are also suffering from marginalization.
Studies such as Snounu (2019) indicate that recognizing disability in Palestine involves
identifying the broader factors of the Israeli occupation and international relationships
involving Palestine. These factors lead to discrimination against Palestinians, resulting in
physical disabilities and marginalizing their bodies and land. It is essential to address these
underlying causes to enhance the lives of Palestinians. Israel and the United States, while
claiming to be democracies that include all voices, divide Palestinians and strip them of their
right to self-determination. Snounu (2019) concludes that discriminatory and exclusionary
democracy manifests itself in the torture of Palestinians as part of Israel's military policy,
targeting the head, legs, and spine of protesters and intentionally harming unarmed

Palestinians.

Therefore, the first strategic objective in the sectoral youth strategic plan concentrated on
activating and expanding the levels of political and civic participation of youth groups

through the following policies and interventions:

1. Increasing the role of youth in influencing public life and decision-making at the
national level.

2. Activating the role of youth in elected youth frameworks, institutions, clubs, and
centers.

3. Increasing the participation of people with special needs and the less fortunate groups

and integrating them into society.
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It is worth noting that the exclusion of disabled people starts from their childhood. Based on
MacKenzie et al. (2020) investigation using participatory methods that adhere to human
rights protocols, they explored the experiences of children with disabilities and their inclusion
in schools. Their findings indicate that the provisions outlined in the UN Convention on the
Rights of the Child (UNCRC) or United Nations Convention on the Rights of Persons with
Disabilities (UNCRPD) are not being fully understood and implemented, leading to the
exclusion or marginalization of these children from education. Thus, to ensure that every
child's right to education is fulfilled, MacKenzie et al. (2020) recommend a comprehensive
approach that considers the entire system, educational practices, and individual needs while

implementing a policy framework based on human rights principles.

The second strategic goal focused on raising awareness of the values of citizenship and young
people's civil and political rights. Thus, the following proposed policies and interventions

were raised:

1. Educating young people about international conventions and covenants related to
human rights, civil and political rights, and their role in achieving sustainable
development goals (2030).

2. Implementing initiatives to promote and activate youth participation in civil and

political life.

The third strategic objective related to societal and political participation was developing the
concepts and culture of voluntary work and scouting among youth and pioneers. As an

intervention, the plan suggested educating youth groups and university and school students
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about the importance of volunteer work and promoting volunteer work practices among

young people.

The fourth strategic objective in the same category promoted the concept of gender equality

among young people and proposed the following policies and interventions:

1. Educating young people about gender equality and gender concepts.
2. Increasing girls' participation in decision-making within youth institutions and
frameworks.

2.1.2 Sports, culture, and entertainment.
Concerning the sports aspect, it suffers from many problems, the most important of which is
the lack of infrastructure, whether in schools or universities, where it is noticed that there is
an evident lack of clubs, buildings, and stadiums that serve the youth, and most of the clubs
and sports facilities are located in cities and thus the lack of availability of these facilities in
the countryside, camps, and Jerusalem. According to the plan, if clubs are available in the
areas mentioned earlier, the focus will be on football without the availability of other sports.
This comes in addition to the weakness of the sports sector at the level of Palestinian
universities in not prioritizing sports within the university curriculum and considering it
secondary activities and the lack of stadiums in most universities except for colleges with

majors in sports (HCYS, 2017).

There is a scarcity in the availability of women’s sports clubs and a low level of society’s
acceptance of women'’s sports. The main reason for this is due to the customs and traditions

that prevent mixing and the lack of awareness of the parents that limit women’s participation
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in society in general and in the sports field in particular, as the Palestinian Youth Survey of

2015 showed only 6.3% of young people belong to clubs and youth centers (HCY'S, 2021).

Accordingly, the National Strategic Plan for the Palestinian Youth Sector “Youth is Our
Future” (2017-2020) introduced five strategic goals related to sports, culture, and
entertainment. The first one focused on supporting sports centers and developing the

infrastructure of the sports sector through the following suggested policies and interventions:

1. Providing support for sports and youth centers and clubs.
2. Developing sports clubs' capabilities and enhancing governance levels and the

programmatic and organizational structure.

The second strategic objective for sports, culture, and entertainment centered around
providing the requirements for the advancement of the sports sector at the local and national

levels through the following proposed policies and interventions:

1. Capacity building for athletes, players, administrators, and technicians and enabling
them to reach an advanced professional level.
2. Providing equipment and requirements for the various sports teams, clubs, and youth

centers.

The third strategic objective in this category rolled around expanding youth participation in

sporting activities and events through the following interventions:

1. Encouraging the involvement of young people in sports activities in all its forms.

2. Upgrading and developing women's sports and providing for their requirements
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3. Developing the sports sector for people with special needs.

Regarding the fourth strategic objective it concentrated on improving intellectual awareness
and youth groups' cultural and artistic levels. It proposed the following policies and

interventions:

1- Organizing campaigns to encourage reading among young people.
2- Developing cultural and artistic business incubators to empower and refine talents

and build their capacities at the governorate level.

Finally, on the sports, culture, and entertainment dimension, the fifth strategic goal
highlighted sponsoring and embracing innovators and enabling them to access specialized
services and centers. To do so, the plan suggested the after mentioned policies and

interventions:

1- Paying attention to the creative and distinguished youth groups, developing their
abilities, and supporting their initiatives.

2- Establishing centers specialized in nurturing creators and adopting their innovations.
2.1.3 Education and Training
The impact of the Israeli occupation on the lives of Palestinians in the West Bank, East
Jerusalem, and the Gaza Strip is significant, particularly in relation to their ability to access
quality education and their overall respect for their rights (MacKenzie et al., 2020). The
enrollment rate of Palestinian youth in schooling within the age group (15-29) represented
36.9%, as Palestinian youth face many problems, including a lack of school infrastructure

and the inability to reach schools due to the occupation’s control over some areas in addition
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to the phenomenon of school dropout, weakness in the capabilities of some educational staff,
and the lack of appropriate educational means and equipment, in addition to the lack of

compatibility between education outputs and the labor market (HCYS, 2017).

Thus, the National Strategic Plan for the Palestinian Youth Sector, “Youth is Our Future”

(2017-2020), allocated three strategic goals related to the education and training issues:

1- Improving the quality of education and providing students with practical and

behavioral skills.

From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

e Improving areas of education related to basic skills such as technology and
languages within the educational curriculum.

e Providing scientific laboratories that rely on technology to develop students’
abilities in the scientific field.

e Encouraging educational departments to adopt training and interactive methods
in the educational process.

e Enhancing life skills in curricular and extracurricular activities in schools and
universities.

¢ Increasing the proportion of students with disabilities enrolled in education.

e Encouraging entrepreneurial initiatives and volunteer activities by students in
schools and universities.

e Rehabilitating students who have dropped out and dropped out of education

within supplementary education programs and adult education programs.
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Enhancing training opportunities, capacity development, and skills development for

young men and women.

From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

Integrating behavioral and practical skills into youth extracurricular activities.
Encouraging girls to participate in training programs for civil society organizations
and adult education programs.

Encouraging the private sector to adopt youth initiatives in universities and youth
institutions.

Promoting a culture of vocational and technical education in the corners of society

and supporting the creation of job opportunities in the economy.

From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

Promoting trends and initiatives that support the value of professional work.
Providing vocational training opportunities for young people to enhance acquired
skills.

Strengthening and building the capabilities of vocational rehabilitation centers for
youth.

Increasing the number of schools and vocational centers and the diversity of their
specializations.

Encouraging local government councils to establish community centers for adult

education.
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El Talla et al. (2017) recommended paying attention to technical education in line with
the National Strategic Plans, especially the one related to Higher Education, by moving
towards technical education and offering special courses in all technical education
programs in the Palestinian colleges. Providing technical education is crucial to meet the
demands of individuals who can keep up with advancements in science and technology
within the industrial, agricultural, and commercial sectors. Like all education, it involves
inputs, processes, and outcomes. Prioritizing the inputs is essential to achieve positive
results that align with the goals of Palestinian society (Aboudjerad, 2019). Therefore,
Assaf (2018) recommended the creation of a Higher National Committee for VVocational
and Technical Education, which aims to coordinate with all institutions concerned to
guarantee that human resources are developed as much as possible.

2.1.4 Work and Unemployment

The unemployment rate among Palestinian youth represented 37.2due to the problems and

challenges facing Palestinian youth, the most important of which are: the lack of sufficient

job opportunities as a result of the weakness of the Palestinian economy, the low level of

general income and the low ability of the public and private sectors to provide sufficient job

opportunities that correspond to the increasing number of graduates, not to mention the

marginalization and exclusion policies imposed by the Israeli occupation.

Hence, the National Strategic Plan for the Palestinian Youth Sector, “Youth is Our Future”
(2017-2020) and (2021-2023), allocated three strategic goals related to the work and

unemployment issues (HCYS, 2017, 2021):
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Enabling youth and graduates to keep pace with the requirements and needs of the

Palestinian labor market.

From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

Aligning educational outcomes with the requirements of the labor market.

Providing vocational guidance opportunities for students before enrolling in
university education.

Building the capabilities of graduates and providing them with the skills required in
the labor market, in line with the government’s directions by linking regions to

development clusters.

2- Improving the economic conditions of youth by creating more job opportunities for

youth and stimulating the entrepreneurial business environment.

From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

Reviewing economic policies related to small projects and entrepreneurial businesses.
Motivating young people to take initiative, innovate, and launch small and micro
projects.
Encouraging cooperative work and motivating graduates to form cooperatives in
different regions that benefit from government incentives according to development
clusters.

Facilitating youth access to Palestinian and cross-border labor markets.



35

Assisting and encouraging manual professions, traditional works, and local
productive activities, especially women, and motivating them to engage in
cooperatives.

Activating the role of the private sector to create an effective partnership targeting
training youth and building their capabilities.

Establishing support funds for youth and entrepreneurial initiatives and youth
cooperatives.

Improving the available work environment and providing fair employment conditions

for young people.

From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

Improving working conditions, reducing discrimination, ensuring equal opportunities
between the genders, and adhering to the minimum wage.

Establish procedures and policies such as quotas to encourage employers to hire new
graduates.

Ensuring the application of the Palestinian Labor Law and increasing levels of
oversight that provide a suitable and safe work environment.

Activating the employment clause and providing job opportunities according to the
law for people with disabilities.

Promoting transparency, integrity, and combating mediation in recruitment and

appointment among young people.
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However, these strategic plans lack any intervention regarding enhancing self-employment
among young people. Morrar et al. (2022) provided strong evidence that the likelihood of
self-employment in Palestine increases with age. Such results are inconsistent with the well-
known curvilinear relationship between age and self-employment. Their results show that
young men are more likely to become self-employed than young women. Results indicate a
significant and negative impact of an increasing level of education on self-employment entry
for both youth and the whole population. Conversely, training after graduation increases the
likelihood of self-employment entry for youth with high education levels. Besides, this paper
finds that young workers living in urban areas are more likely to enter self-employment than
those in rural areas, and young workers in Gaza are more likely to enter self-employment
than their counterparts in the West Bank. | believe that such findings provide a solid
background for future interventions to be considered in future strategic plans for youth

empowerment.

It was found that unemployed youths frequently pursued agriculture, local value-added
business activities, food-related services, petty trade, and local transportation as viable
business options for youth. According to Melak and Derbe (2022) factors like loan size, loan
repayment period, sex, and training gap were significant predictors of the likelihood of youth
choosing various self-employment career paths. It has been observed by Melak and Derbe
(2022) that a bigger loan size has a significant and favorable effect on the participation of
young individuals in self-employment business opportunities. Thus, it is crucial to consider
reviewing or eliminating the loan size limit to enable the support of young individuals in

productive sectors. Furthermore, the positive link between female youth and value-added
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activities implies the necessity of tailored interventions designed for women. Therefore,
future strategic plans for youth employment and those who work with young people can
provide support in pursuing self-employment careers by understanding their motivation. This
may involve training in specific skills and offering relaxed loan terms and repayment options,
which can increase the likelihood of these businesses being successful. This can contribute
to the local economy by creating new job opportunities and expanding small businesses.
2.1.5 Health and Positive Behaviors.

The percentage of chronic diseases has recently increased, as out of every 100 Palestinian
youth, ten young men/women suffer from at least one chronic disease. The problem of drug
abuse has been exacerbated as a result of the state of despair and frustration that young people
suffer from due to the absence of job opportunities, the difficult economic conditions, the
imposed siege, the lack of life opportunities, the difficult political reality, and the large
number of Israeli attacks, which are constantly increasing, especially in Jerusalem. As a result
of the Israeli occupation's facilitation to reach drugs and its systematic promotion among
Palestinian youth, the percentage of drug abusers has increased. Girls in Jerusalem
significantly suffer from the problem of early marriage, as it threatens girls' health, especially
when giving birth, not to mention their exposure to domestic violence by husbands, as girls

are forced to drop out of school, either to marry or to look for work to help the family.

Accordingly, the strategic plan highlighted three strategic goals in this regard (HCYS, 2017,

2021):

1- Improving youth health and positive behaviors, motivating a healthy lifestyle.
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From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

Consolidating positive, healthy behaviors and preventing the transmission of
infectious diseases.

e Educating young people about reproductive health.

e Promoting a healthy lifestyle approach among Palestinian youth.

e Reducing the spread of drugs and negative behaviors.

2- Meeting the needs of youth groups in mental health and social well-being.
From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

e Raising awareness regarding community mental health concepts.
e Expanding mental health support and counseling services provided to youth.
e Promoting practices and behaviors that encourage mental health among young

people.

3- Raising health awareness for students and promoting school health practices.
From this strategic goal emerged a set of interventions and policies (HCYS, 2017, 2021):

e Developing school health facilities.
e Raising awareness and improving the level of personal hygiene among school
students.

e Activating the role of families and relevant institutions in school health.
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Many studies have suggested that tailored health education and promotion are required for
students with low parental education and moderate to high distress. According to Sarhan et
al. (2020), university students in Palestine who have parents with higher levels of education,
receive more medical checkups, report better health status, and have access to more sources
of information tend to have higher health literacy. Conversely, those with moderate to high
levels of distress tend to have lower health literacy scores. It is important to consider gender

differences when addressing health literacy and distress among university students.

The National Strategic Plans for the Palestinian Youth Sector (2017-2020) and (2021-2023)
have not adequately addressed the issue of mental health among Palestinian youths. The
prolonged Israeli-Palestinian conflict has made young Palestinians vulnerable to various
forms of violence. According to Wagner et al. (2020), a high percentage of Palestinian youths
suffer from elevated symptoms of global distress (46%), depression (55%), and anxiety
(37%). Almost half of them have experienced personal victimization, while (71%) witnessed
violence and (69%) heard about violence experienced by someone close to them. These
findings indicate the need for mental health services that cater to the needs of youths in
violent environments, with specific attention to gender-specific strategies. Therefore,
prioritizing mental health in the Palestinian strategic plans for youth empowerment is crucial.
2.1.6 Information and media technology.

The youth are highly attracted to media and technology, with the majority spending
significant time on various technological platforms. According to data from the Palestinian
Central Bureau of Statistics, 69.7% of individuals aged 15-29 use computers, while the same

percentage know and use the internet. Additionally, only 7% of Palestinian youth do not use
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or know about this service. Hence, the first strategic objective is to promote youth issues
through diverse media outlets. This objective is meant to be delivered through many

interventions as follows (HCYS, 2017, 2021):

e Implementing media programs concerned young people's needs, requirements, and
societal roles.

¢ Increasing the ability of young people to have a positive influence through the media
and its various forms.

e Highlighting young talents and creative youth initiatives in the media.

The second objective focuses on enhancing youth capabilities and experiences in technical
and technological fields, along with scientific leadership. This objective is meant to be

delivered through many interventions as follows (HCYS, 2017, 2021):

e Supporting, adopting, and developing pioneering projects and initiatives of a
technological nature for graduates.

e Benefiting from information technology graduates and creating qualified cadres
working in this field.

e Increasing young people’s knowledge of using media and social networking for
business and entrepreneurial projects.

e Providing laboratories and clubs that rely on technology to develop and encourage

talent.

However, Althalathini and Tlaiss (2023) presented empirical evidence demonstrating that

while digital technologies enabled Palestinian women to launch their enterprises, the



41

unsupportive institutional contexts confined them to home-based, feminine enterprises and
subjected them to a toll of additional challenges, health issues, and hostility. Such findings
challenge the claim that digital entrepreneurship emancipates women by showcasing the
context-specific nature of emancipation. Thus, any Palestinian strategic plan for empowering
young people of both genders should consider the intersection between emancipatory
enablers and unique, conflict-laden regulatory, normative, and cultural-cognitive institutional

pillars.

1.5 Chapter Conclusion

Numerous studies have emphasized the significance of strategic planning in making crucial
decisions and executing actions that affect an organization's purpose, operations, and
rationale. It helps leaders and managers comprehend what needs to be accomplished, how to
achieve it, and why it is crucial. Therefore, the researcher believes that the development of
comprehensive national strategic plans for youth empowerment in the West Bank for 2017-
2020 and 2021-2023 was crucial to address the complex challenges faced by Palestinian
youth that cannot be resolved through simple technical fixes. However, none of the previous
studies has investigated these plans to understand how Palestinian youth organizations

evaluate them.

Many studies, such as Crosby and Bryson (2005) and Moynihan and Landuyt (2009), stressed
that effective strategic planning necessitates careful consideration of the atmospheres that
facilitate productive discussions through establishing formal and informal platforms to tackle
significant issues, recognizing strategic problems, fostering opportunities for valuable

learning, and ensuring that outcomes are applied. It seems that the Palestinian Higher Youth
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and Sport Council considered such advice through the planning process of the 2017-2020
and 2021-2023 National Strategic Plans for the Palestinian Youth Sector. Revising these
plans ensures that the Higher Council for Youth and Sports follows a concrete strategy to
ensure that the youth institutions have their input through (102) workshops held with

Palestinian youth.

Still, after the implementation of these strategic plans, no studies showed how this
participation was reflected in the implementation of the initiatives contained in the strategic
plans, and this represents a new opportunity for the current research to provide a practical
addition in this regard. This study aims to investigate the extent to which Palestinian youth
organizations are involved in developing and implementing programs that enhance youth
empowerment. | view these West Bank organizations as formal or informal institutions. The
ones that took part in creating the National Strategic Plans for Youth Empowerment can be
considered formal institutions. At the same time, those that need to be engaged in the

implementation phase can be recognized as informal institutions.

According to previous studies such as Dabis and Allabadi (2022), the youth still face
numerous challenges in today's rapidly changing world. The Higher Youth and Sports have
revised the national strategic plans for youth empowerment in two phases, i.e., 2017-2020
and 2021-2023, to improve the well-being and prospects of Palestinian youth in the West
Bank. This has been done by setting ambitious goals to enhance education, employability,
civic involvement, and other areas. Despite these efforts, a gap exists in our understanding

of how these plans are perceived and executed.
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The national strategic plans for youth empowerment in the West Bank, which were revised
for the years 2017-2020 and 2021-2023, focused on six main dimensions: political and
community participation, sports, culture and entertainment, education and training, work and
economic empowerment, environmental health and positive behaviours, and media and
information technology. Each of these dimensions included several initiatives. However,
there is still a gap in the literature about how effective and impactful these initiatives have
been from the perspective of Palestinian youth organizations. Therefore, this study aims to
fill this gap and evaluate how well the initiatives and programs proposed align with the stated

empowerment objectives in the National Strategic Plans.
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Chapter Three

Methodology

This chapter describes the research methodology, design, data collection, and analysis

techniques.

3.1 Research Methodology

In this chapter, the research design, review of the study population and sample, in addition
to the data collection tool, questionnaire design and content, validity and reliability of the
study tool, experimental study, and research mechanisms were discussed. Data processing
and statistical analysis will be covered. The population of the study consisted of 164 youth

institutions in West Bank as shown in table 1 (WAFA, n.d.).

Table 0.1 Shows the Palestinian governorates in the West Bank and the number of youth
organizations in each

# Governorate Number of Youth Organizations
1. | Ramallah and AlBireh 53
2. | Jerusalem 31
3. | Hebron 11
4. | Jericho and Alaghwar 4
5. | Qalqgilya
6. | Jenin 12
7. | Bethlehem 16
8. | Tulkarem 5
9. | Salfit 7
10. | Nablus 19
Total 164
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3.2.  Research Strategy

The research strategy is based on the use of the descriptive analytical approach, which aims
to collect facts and data on a particular phenomenon or situation, with an adequate
interpretation of these facts, and the quantitative method has been used in the research, which
is the method in which quantitative measurement tools are relied on that are developed and
subject to the conditions of honesty and stability, and their data are processed statistically.

Their results can be generalized to the original community of the study (Dagar, 2019).

This approach was adopted as it is compatible with the requirements of the study in collecting
data from the study population, classifying and analyzing these data, and extracting their

indications to reach results that achieve the study's objectives and answer its questions.

3.3 Research Timeframe

The researcher began her study in the first quarter of 2023, immediately after the proposal
was approved. The researcher also started working on a literature review in the same period,
continuously and consistently, until September 30, 2023. The researcher completed data
design in July 18, 2023, data collection and field work in August 1, 2023 until the September
30, 2023, and data analysis, assessment, and evaluation in October 2023. The researcher also
completed data analysis, discussions, conclusions, and recommendations in December 20,

2023.
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The action research was conducted during the first quarter to the last quarter of 2023 and
included a high level of interaction and physical effort for approximately one hour a day, five

days a week.

3.4 The framework of the Research Methodology

Many handbooks and university professors emphasize that scientific studies should be
understandable, definite, and concise (Brushan & Alok, 2018; Flick, 2015; Mohajan, 2018).
To establish a valid truth, any research must be conducted with good planning and
organization and by selecting the most appropriate method for data collection and research
strategy. The use of methodological frameworks has several advantages, including improving
consistency, reliability, and reporting of research activities, enhancing the quality of the
research, standardizing approaches, and optimizing the accuracy of study results (Antony et

al., 2007; Cheng et al., 2014; Sileyew, 2019).

Saunders et al. (2008) labeled a model named as the 'Research Onion Model’; the model
classifies research into six layers. It entails philosophies, methodologies, strategies, options,

timeframes, techniques, and processes (Melnikovas, 2018).

At the beginning of the research, this 'Research Onion Model' provided a clear path to outline
for the best methods and strategies to use. As it stimulates knowledge and generates ideas for
finding an answer to the research questions. The researcher applied the principles of the

Research Onion Model broadly to each research question.
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Figure 2: RESEARCH ONION MODEL (Saunders et al., 2009).

This study's methodology, which includes the development of questionnaires, the validation
of structured questionnaires, and the data collection, can be expansively divided into six
major stages, as explained below:

e Stage one — Theme Development
The first stage included problem definition, objective development, hypotheses development,
and conceptual model development.

e Stage two — Literature Review

Literature was identified on the strategic national plans (2017-2020, 2021-2022), and what

is related to the perception of empowerment and Palestinian youth institutions.
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Foundations for developing the research framework for this study. The literature review
yielded a set of factors related to each component, and a pilot study subsequently modified

those components.

e Stage three — Pilot Study

The researcher conducted and administered a pilot study to 30 employees in order to pre-test
the survey and adjust it before producing the final version of it. The pilot study helped ensure
the clarity of the questionnaire before distributing the main survey. It also showed that the
questionnaire items contribute to the study objectives. Thus, according to the findings of the

pilot study, the researcher modified the survey. However, the modification was minor.

e Stage four — The Main Questionnaire

To reach this stage, the researcher used the quantitative approach as a main component of
this study. To obtain reliable and expressive quantitative results, a questionnaire was applied

to youth institutions in the Palestinian governorates.
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e Stage five — Statistical Analysis and Research Findings

The researcher analyzed the collected data using descriptive and analytical tools (SPSS). The
descriptive tools used are percentages, averages and standard deviations. The researcher also
used factor analysis for validity, Cronbach's alpha for reliability statistics, and nonparametric

tests.

e Stage six — Conclusions and Recommendations

3.5 Design of the Study

The design of the research refers to the executive plan of the research study, which is the plan
that allows achieving the required type by answering the research question, and also refers to
the comprehensive strategy applied by the researcher by integrating the various components
of her study in a logical way, which will lead to the result of addressing the research problem,
as it is the planner for collecting, measuring and processing data (Hunziker & Blankenagel,

2021).

Creswell (2014) explains that mixed methods research is a combination of quantitative and
qualitative approaches. This means that it incorporates elements of both methods. For this
particular study, a mixed approach was utilized. Qualitative data was collected through open-
ended survey questions, while a structured questionnaire was administered to gather
guantitative data. By using both methods, the researcher can gain a deeper understanding of

how variables are related in the study.
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3.6. Research Location

The study was carried out in the youth institutions of Palestine located in the West Bank.
There was a total of 164 youth institutions in all Palestinian governorates. The researcher
distributed a questionnaire to each of these institutions, requesting one questionnaire to be
filled out by each institution's managers. The method used for the survey was a

comprehensive survey of the study population.

3.7 Research Population, Sample and Sampling Procedure

To ensure that the study is reliable and valid, a comprehensive sample of the study population
was used. This involved including all 164 institutions in all the governorates mentioned
earlier in the study. The researcher asked the institution manager to fill out a questionnaire

personally or pass it on to the planning director.

3.8 Instruments of the Study

This study relied on two sources of data: a secondary source and a primary source. The
secondary source consisted of a review of previous literature, studies, and research conducted
by other scholars in the fields related to the current study and its variables as discussed in the

literature revere. This included refereed scientific articles, books, journals, and internet sites.

The primary source of data was collected through a structured questionnaire. The
questionnaire comprised related questions and inquiries designed to achieve the study's
objectives. This method was chosen as it enables respondents to present facts, opinions, or
specific ideas systematically and codified without the researcher's intervention. The

questionnaire was designed to collect two data types: qualitative and quantitative.
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The following table (3.2) shows the hypotheses of the study and the nature of the statistical
test used in its test:

Table 0.2: Summary of Data Analysis Technique

# Research Hypotheses Data Technique Analysis
Palestinian youth organizations' perception of
empowerment initiatives will positively correlate
with the perceived effectiveness of the National
Strategic Plans' empowerment strategies.

There will be a significant alignment between the
stated empowerment objectives in the National
Strategic Plans and the actual initiatives and
programs proposed.

The level of engagement of Palestinian youth
organizations in the implementation and execution
Hi3 of empowerment initiatives will vary based on the Standard Regression

perceived relevance and impact of the initiatives

Hil Standard Regression

Hi2 Standard Regression

3.8.1 Questionnaire Design
The first draft questionnaire was intended to change in response to experimental results. The

supervisor and four reviewers updated and enhanced the structure of the questionnaire. The
questionnaire was accompanied by an introductory letter explaining the purpose of the study,
the confidentiality of information to enhance the high response rate, and the method of

response.

The five-point Likert scale was adopted and used to measure the constructs with anchors

strongly agree (5) and strongly disagree (1).
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In order to interpret the results of the data analysis, the researcher relied on the relative
rating model, by interpreting the respondents’ answers based on the means of their choices
related to the five-point Likert scale. These means are presented in Table (3.3) as follows
(Pimentel, 2010):

Table 0.3: Weighted Mean

. Verbal Shortcut
Range Value ~ Score  Likert Scale Interpretation Degree
1.00-1.80 1 Strongly Disagree Very low V.L
1.81-2.60 2 Disagree low L
2.61-3.40 3 Neutral Moderate M
3.41-4.20 4 Agree High H
4.21-5.00 5 Strongly Agree Very high V. H

The questionnaire is used in descriptive, explanatory or causal studies, and in descriptive
studies, where it is used to ask the study sample and its community about their views,
preferences, or the reasons (causes) of their actions, and the questionnaire is popular because
it provides a quick and effective way to do so, and to obtain general answers based on a

sample before circulating it to the study population (Tan, 2022).

The researcher worked on developing the questionnaire, and it was according to the following

divisions:

e Demographic data of the study sample: It included data related to gender, age group,
educational qualification, occupation, years of experience, and governorate.
e Study topics
o Empowerment Initiatives in National Strategic Plans (2017-2020, 2021-2023):
These are paragraphs that provide a comprehensive understanding of how
Palestinian youth organizations perceive and interact with the empowerment

initiatives described in the National Strategic Plans.
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o Empowering Perception: Segments aimed at identifying the remarkable impact of
empowerment initiatives on Palestinian youth's sense of empowerment and their
active participation in various aspects of life.

o Alignment of Empowerment Objectives and Initiatives: A set of paragraphs
aimed at assessing the perceived alignment between the objectives and actions of
national strategic plans, as well as the adaptability, effectiveness and
inclusiveness of empowerment initiatives for Palestinian youth.

o Level of participation in implementation and implementation: A set of paragraphs
that aim to measure the active participation, influence and satisfaction of
Palestinian youth organizations in the implementation and implementation of
empowerment initiatives and their perception of the impact of their participation.

e Open Questions:

1. Describe the main challenges or obstacles faced by Palestinian youth organizations
in effectively participating in the empowerment initiatives identified in the national
strategic plans and their implementation.

2. Share any specific success stories or notable achievements of your organization
regarding the implementation of empowerment initiatives under national strategic

plans, and how these initiatives have positively impacted Palestinian youth.

Additional suggestions or recommendations that can be made to policymakers and
stakeholders to further enhance the effectiveness and alignment of empowerment strategies

with the needs and aspirations of Palestinian youth as perceived by your organization.
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The following table (3.4) shows the division of the paragraphs of the questionnaire on the
study axes:

Table 0.4: the division of the paragraphs of the questionnaire on the study axes.

# Axis No. Item
1. Demographic data 6
Empowerment initiatives in the national

2 strategic plans (2017-2020, 2021-2023) 13

3. Realizing empowerment 10
Aligning empowerment goals and

4. .2 10
1nitiatives

5 Level of participation in implementation 10

" and application
6. Open questions 3
Total 52

3.8.2 Pilot Study
The experimental study, also known as preliminary study, is conducted before the basic

study, when a problem, process or phenomenon is not studied in a particular community, and
this study is often conducted on a small scale, which constitutes the first contact with the

reality to be analyzed (DZWIGOL, 2020).

An experimental study was conducted by distributing a questionnaire to an experimental
sample of (30) research items from the study population. These items were excluded later

from the final data.

The validity of the questionnaire describes how accurately the scale represents the concept it
claims to measure, there are two broad measures of health - external and internal. External

authority addresses the ability to confidently apply study results to other people and other
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situations, and ensures that the conditions under which the study is conducted represent

situations and the time at which the results are carried out (Roberts et al., 2006).

With factor analysis, the construct validity of a questionnaire can be tested (Rattray & Jones,
2007). If a questionnaire is construct valid, all items together represent the underlying

construct.

The validity of the tool was confirmed statistically, using the statistical package for social
sciences SPSS V27, developed by IBM, through the Factor Analysis test for the questionnaire
paragraphs, to measure the correlation of each paragraph to the dimension or axis to which it
belongs, and the questionnaire achieves validity if the extraction of paragraphs is >0.50

(Shrestha, 2021). The results were as follows in Table (3.5):

Table 0.5: Factor Analysis Result

Item Extraction Jtem Extraction Jtem Extraction Jtem Extraction
1 773 12 T77 23 .861 34 799
2 .887 13 .889 24 844 35 .809
3 .906 14 .907 25 774 36 .862
4 888 15 770 26 .806 37 877
5 822 16 .899 27 835 38 .850
6 946 17 835 28 791 39 .880
7 861 18 .904 29 926 40 .869
8 902 19 786 30 .906 41 916
9 784 20 .808 31 .923 42 918
10 813 21 815 32 .882 43 .864
11 .859 22 832 33 .894

From Table (3.4), all paragraphs of the questionnaire had saturation scores higher than
(0.50), which means that all these paragraphs share a measurement of what they were
designed to measure, and thus the validity of the questionnaire is achieved.
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Cronbach's alpha is a statistic commonly cited by authors to prove that tests and metrics
created or adopted for research projects are fit for purpose. Cronbach's alpha is regularly

adopted in studies as a measure of reliability (Taber, 2018).

The reliability of the study measures the compatibility and consistency of its results if it is
redistributed and applied more than once in the same current conditions, and to ensure the
reliability, the internal consistency coefficient of the resolution was calculated through the

Cronbach Alpha Coefficient test, whose results were as shown in the following Table (3.6):

Table 0.6: Cronbach Alpha Result

# Axes Items Alpha Value

Empowerment Initiatives in

1. National Strategic Plans (2017- 13 937
2020, 2021-2023)

2. Perception of Empowerment 10 953
Alignment of Empowerment

3 Objectives and Initiatives 10 940

4 Level of Engagement in 10 936

Implementation and Execution
All 43 980

From the results in the previous table (3.6), the total reliability value of the study
questionnaire was high and the Alpha value of total reliability was (.980), which is an
excellent reliability value according to Saidi and Siew (2019).

The study found that all the axes of the study had high Alpha coefficients and higher than
(.90), which indicates the reliability of the study questionnaire, which means that the
questionnaire is characterized by a high degree of reliability, and that its results can be trusted

by (98.0%).
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3.8.3 Data Analysis Technique
In order to test the research hypotheses, the researcher used inferential statistics. The

researcher also used the Standard Regression test, which shows the correlation of variables
among themselves in addition to the degree of influence of the relationship and the coefficient
of determination of these relationships, also called the econometric model, is a quantitative
analytical tool through which the behavior of some variables is explained by other variables.
The single-equation regression model has the form of an equation (mathematical function)
that defines the relationship between a dependent variable (which is explained by model) and
one or more illustrative variables, also called rebound (which have statistical or causal

relationships with the dependent variable) (Welc & Esquerdo, 2018).

To determine whether the research hypotheses tested using this technique are significant or
not, the researcher was primarily concerned with the level of importance represented by the
outputs of the regression model, with the value of sig, whether the value is equal to p=0.00
or less than 0.05 (p <0.05), the researcher can conclude that the alternative research
hypotheses have been accepted or not, and the value of R has also been taken care of. To
determine the strength of the relationship between variables, as well as the value of R-Square
to know the effect of the independent variable on the dependent variable, the calculated Beta

value was also relied upon to know the size of this effect.

The following table shows the interpretation of the results of the R coefficient adopted in the

study. (Sayago et al., 2006)
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Table 0.7: Interpretation of R Value

Correlation coefficient value R Interpretation of correlation

R=0 No relationship
0.00 <R<0.25 Low relationship
0.25<R<0.75 Moderate relationship
0.75 <R<1 High relationship
R=1 Very high relationship

3.9 Demographic Characteristic of Participants

The study's questionnaire was given to all youth organizations in the Palestinian
governorates, which came up to 164 institutions. The comprehensive survey method was
used in the inspection by giving the questionnaire to one of these institutions. A total of 155
questionnaires were retrieved, which were analyzed and studied. The retrieval rate was
94.5%, which is an acceptable percentage. The distribution of the study population according

to demographic characteristics is presented in Table 3.8.

Table 0.8: The distribution of the study population according to demographic
characteristics

Variable Values f %
Sex Male 85 54.8%
Female 70 45.2%

Total 155 100.0%
Less than 25 years old 48 31.0%
Age 25 — 35 years 48 31.0%
Over 35 years old 59 38.1%

Total 155 100.0%
Diploma or below 17 11.0%
Education Bachelor's 62 40.0%
Postgraduate 76 49.0%

Total 155 100.0%
employee 94 60.6%
Position Director of a 19.4%

department/department
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Variable Values f %
Director/President  of
the institution 31 20.0%
Total 155 100.0%
Less than 5 years 59 38.1%
Experience 5- 10 years 20 12.9%
More than 10 years 76 49.0%
Total 155 100.0%
Nablus 19 12.3%
Ramallah and Al-Birech 53 34.2%
Hebron 11 7.1%
Governorate Bethlehem 16 10.3%
Embryo 12 7.7%
Jerusalem 31 20.0%
Qalgqilya 6 3.9%
Salfit 7 4.5%
Total 155 100.0%

According to Table 3.8, the study sample had a higher percentage of males (54.8%) than
females (45.2%). The age group above 35 had the highest percentage (38.1%) in the study
sample. The percentages of those in the age group less than 25 years and the age group from
25 to 35 years were similar, with each being 31.0%. Regarding academic qualifications, the
highest percentage was of those holding postgraduate degrees. According to the study, 49%
of the participants held a degree, while the highest percentage of employees belonged to the
job level category. On the other hand, only 19.4% of the participants were directors of their

institutions.

Regarding work experience, 49% of the participants had more than ten years of experience,
while only 12.9% had 5-10 years of experience. The study also revealed that 34.2% of the
participants were from Ramallah and Al-Bireh governorate, whereas Qalgilya governorate

had the lowest participation rate at 3.9%.
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3.9.1 Non-parametric Test
Non-parametric methods are commonly used for studying populations that take on a ranked

order. The use of non-parametric methods may be essential when data on ordinal scale or
data have a ranking but no clear numeric clarification. Non-parametric methods make fewer
assumptions; their applicability is much wider than the corresponding parametric methods.
In particular, they may be practical in situations where little is known about the application
in question. Also, due to the dependence on fewer assumptions, non-parametric methods are

more successful. Another reason for the use of non-parametric methods is simplicity.

3.9.2 Mann-Whitney Test
This test was used to examine whether there were statistically significant differences between

two means among participants, in the averages of their answers regarding the study variables,

according to the gender variable.

The following table shows the results of the Mann-Whitney test for differences in the

responses of the study sample towards the study variables attributed to the sex variable:

Table 0.9: the results of the Mann-Whitney test

Mean Sum of .

Axes sex N Rank Ranks Sig.
Total Degree of Male 85 77.18 6560.50
Empowerment Female 70 78.99 5529.50
Initiatives in 302
National  Strategic Total 155 '
Plans  (2017-2020,
2021-2023)
total  degree  of Male 85 70.30 5975.50
Perception of  Female 70 87.35 6114.50 018
Empowerment Total 155

Male 85 72.61 6172.00 .098
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total  degree of  Female 70 84.54 5918.00
Alignment of
Empowerment
Objectives and Total 155
Initiatives
total degree of Level Male 85 75.70 6434.50
of Engagement in  Female 70 80.79 5655.50
: 481

Implementation and

. Total 155
Execution

Based on the results presented in Table 3.9, it is evident that there are considerable variations
in the average responses of the study participants concerning the Perception of Empowerment
variable. The Sum of Ranks values indicate that these differences favored female participants
over male participants. Furthermore, the significance level of these differences was lower

than the acceptable significance level of 0.05, reaching a value of 0.018.

3.9.3 Kruskal-Wallis Test

This test was used to determine whether there were statistically significant differences in the
averages of the study sample’s answers regarding the study variables, which were due to the
variables of age group, educational qualification, job level, years of experience, and

governorate.

Table 0.10: Summary of the study hypotheses related to age group differences

#  Null Hypothesis Test Sig.  Decision
The distribution of Total Degree of Independent- i
e . . i Reject the
, Empowerment Initiatives in National ~ Samples 002 null
Strategic Plans (2017-2020, 2021-2023) is  Kruskal-Wallis ' .
. hypothesis.
the same across categories of Age. Test
The distribution of total degree of Independent- Reject the
. . Samples
2 Perception of Empowerment is the same . .000 null
. Kruskal-Wallis .
across categories of Age. hypothesis.

Test
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The distribution of total degree of Independent- Reiect the
Alignment of Empowerment Objectives  Samples J

3 o . . .009 null
and Initiatives is the same across categories  Kruskal-Wallis hvpothesis
of Age. Test yp '
The distribution of total degree of Level of  Independent- Reiect the
Engagement in  Implementation and  Samples J

4 - . . 018 null
Execution is the same across categories of  Kruskal-Wallis hvoothesis
Age. Test yp '

Asymptotic significances are displayed. The significance level is .050.

The study analyzed the responses of the participants based on their age groups. The results

showed statistically significant differences in participants' responses across all study

dimensions based on their age group. These differences were significant at a significance

level of less than 0.05. This suggests that age significantly shapes participants' opinions

toward the study variables in youth institutions. This result relates that younger ages are more

energized to achieve that empowerment goal. To investigate further, comparisons were made

across age groups, as presented in Table 3.11:

Table 0.11: Pairwise Comparisons of Age

Test Std. Test .

e Statistic _ Statistic %
Total Degree of  25-35 years - less than 25 31.760 3.472 001
Empowerment years
Initiatives in National
Strategic Plans (2017- Eforeztshan 33 yf;‘rs old-less 19369 2.223 026
2020, 2021-2023) an 2> yeats o
total  degree  of 2o 3 years-lessthan 25 36.990 4049 000
Perception of —YHI han 3 -1

More than 35 years old - less
Empowerment than 25 years old 28.689 3.298 .001
total degree of  More than 35 years old - less
Alignment of  than 25 years old 25207 2.903 004
Empowerment
Objectives and 2> 33 years - less than 25 21927 2405 016

o years

Initiatives
total degree of Level Qf More than 35 years old - less 24976 2791 005

Engagement in

than 25 years old
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Test Std. Test

Sample 1-Sample 2 Statistic Statistic

Implementation and
Execution

According to Table 3.11, the Total Degree of Empowerment Initiatives in National Strategic
Plans (2017-2020, 2021-2023) showed significant differences based on age groups.
Specifically, the age group of 25-35 years had higher levels of empowerment initiatives
compared to the group under 25 years old. On the other hand, the age group over 35 also had
higher levels of empowerment initiatives than the younger age group. The statistical
difference was significant at (0.001). This can be attributed to the fact that younger

individuals lack the experience and knowledge that the older age groups possess.

Regarding the overall level of participation in empowerment, the researcher observed that
the age group between 25 and 35 years had higher participation levels than the age group
under 25 years. Furthermore, this age group exhibited more alignment with the objectives
and initiatives of the empowerment program. However, in terms of participation in
implementation, the age group over 35 had higher participation levels than the age group
under 25 years. This can be attributed to the fact that younger people at the university level
focus more on achieving their education purposes than participating in voluntary work, and

they are less experienced in planning for institutions.

Table 0.12: Summary of the study hypotheses related to Education group differences

Null Hypothesis Test Sig.  Decision

The distribution of Total Degree of

Empowerment Initiatives in National  Independent- Reject  the
1 Strategic Plans (2017-2020, 2021- Samples Kruskal- .003  null

2023) is the same across categories of ~ Wallis Test hypothesis.

Education.



Null Hypothesis Test Sig.  Decision
The distribution of total degree of Independent- Reject  the
2 Perception of Empowerment is the  Samples Kruskal- .000 null
same across categories of Education. ~ Wallis Test hypothesis.
Thp distribution of total degree of Tndependent- Reject  the
Alignment of Empowerment
3 o T Samples Kruskal- .000  null
Objectives and Initiatives is the same . .
) . Wallis Test hypothesis.
across categories of Education.
The distribution of total degree Qf Tndependent- Reject  the
Level of Engagement in
4 Implementation and Execution is the Samples Kruskal- 014 null
P Wallis Test hypothesis.

same across categories of Education.

Asymptotic significances are displayed. The significance level is .050.

Based on the previous table, the study concluded that there are significant variations in the

average responses of the study participants across all axes of the study. These variations can

be attributed to their educational qualifications. The statistical analysis revealed that the

differences were significant at a significance level of 0.05. Table 3.13 provides additional

details on the sources of these differences:

Table 0.13: Pairwise Comparisons of Education

Test Std. Test
PEITE AT 02 Statistic  Statistic

Total Degree of
Empowerment Postgraduate-Bachelor 20.664 2.694 .007
Initiatives in National ]
Strategic Plans (2017- Postgraduaéel- Diploma and 33.630 2797 005
2020, 2021-2023) elow

Postgraduate - Diploma and
total  degree  of e ron 25.891 2.157 031
Perception of
Empowerment Postgraduate-Bachelor 31.157 4.069 .000
total degree of Postgraduate-Bachelor
Alignment of 27.458 3.592 .000
Empowerment Postgraduate - Diploma and
Objectives and below 32.785 2.735 006

Initiatives
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Test Std. Test
S Il 2 Statistic  Statistic
total degree of Level (.)f Postgraduatel— Diploma and 20750 1,728 084
Engagement in below
Implementation and
Execution Postgraduate-Bachelor 21.038 2.747 .006

According to the data presented in Table 3.13, the researcher has concluded that there are
significant differences between the study participants in terms of their level of education.
Specifically, those with a postgraduate degree outperformed those with only a bachelor's or
diploma qualification. This difference can be attributed to individuals with higher degrees
having a deeper understanding of the study variables. As a result, they are more

knowledgeable about the strategic planning process than those with lower qualifications.

Table 0.14: Summary of the study hypotheses related to Position group differences

Null Hypothesis Test Sig.  Decision
The distribution of Total Degree of Independent-
Empowerment Initiatives in National Samples Retain the
1 Strategic Plans (2017-2020, 2021- P . 119 null
i . Kruskal-Wallis .
2023) is the same across categories hypothesis.
o\ Test
of Position.
The distribution of total degree of Isr;(irelple:sdent— Reject the
2 Perception of Empowerment is the P . .004  null
. .. Kruskal-Wallis .
same across categories of Position. Test hypothesis.
The distribution of total degree of Independent- .
. Reject the
3 Alignment of Empowerment Samples 014 null
Objectives and Initiatives is the same  Kruskal-Wallis ’ h .
: Iy ypothesis.
across categories of Position. Test
The distribution of total degree of Independent- .
) Reject the
4 Level of Engagement in Samples 006  null
Implementation and Execution is the ~ Kruskal-Wallis ' .
. . hypothesis.
same across categories of Position. Test

Asymptotic significances are displayed. The significance level is .050.

The researcher has observed from Table 3.14 that there are significant differences in the study

axes due to the functional level variable, except for the distribution of the Total Degree of
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Empowerment Initiatives in National Strategic Plans (2017-2020, 2021-2023), which is the
same across Position categories. The researcher did not notice any significant differences
attributed to the functional level in this axis, where the statistical significance value of the
differences in this axis (0.119) is higher than the acceptable significance (0.05). To identify

the sources of differences in other axes, you can review the results in the following table

(3.15).
Table 0.15: Pairwise Comparisons of Position
Test Std. Test .
Sample 1-Sample 2 Statistic _ Statistic 18
Director/Head of the
total degree of Iinstitution - Director of a 18.330 1.599 110
Perception of _ department/section
Empowerment Director/head of the
b organization-employee 30.586 3.300 001
total degree of  Director/head of the
Alignment of  organization-employee
Empowerment 27.028 2.921 .003
Objectives and
Initiatives
Director/head of the
total degree of Level Qf organization-employee 23.383 2.523 012
Engagement in .
Implementation and  Director/Head of the
Execution institution - Director of a 35.316 3.082 .002
department/section

According to the results of the previous table, those at the director or head of an institution
had better scores in all axes than those at the lower levels, particularly employees and heads
of sections. This can be related to the fact that the directors or the head of the organization
have more experience and recognition at a glance. In addition, they may have more
knowledge than others about coordination with other institutions and the financial sources

that come to them from the Supreme Council for Youth.
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Table 0.16: Summary of the study hypotheses related to Experience group differences

Null Hypothesis Test Sig. Decision
The distribution of Total Degree of Independent-
Empowerment Initiatives in National Samp les Reject the
1 Strategic Plans (2017-2020, 2021- P . 039 null
. . Kruskal-Wallis .
2023) is the same across categories hypothesis.
. Test
of Experience.
The distribution of total degree of Independent- .
. s Reject the
Perception of Empowerment is the Samples
2 . . 003  null
same across categories of Kruskal-Wallis .
: hypothesis.
Experience. Test
The distribution of total degree of Independent- .
. Reject the
3 Alignment of Empowerment Samples 020  null
Objectives and Initiatives is the same  Kruskal-Wallis ' .
} . hypothesis.
across categories of Experience. Test
The distribution of total degree of
. Independent- .
Level of Engagement in Samples Reject the
4  Implementation and Execution is the P . 042 null
. Kruskal-Wallis .
same across categories of Test hypothesis.

Experience.
Asymptotic significances are displayed. The significance level is .050.

The table (3.15) highlights significant differences in all axes due to years of experience.
These differences were statistically significant at the 0.05 level. Furthermore, the differences
were observed in all axes. To better understand these differences, we need to review the
results presented in Table 3.17. It seems that people with more years of experience have more

information about the strategic plans and the processes of their implementations.

Table 0.17: Pairwise Comparisons of Experience

Test Std. Test

Sample 1-Sample 2 Statistic Statistic

Total Degree of  From 5-10 years - less than

Empowerment 5 years

Initiatives in National 26.826 2.313 .021
Strategic Plans (2017-

2020, 2021-2023)

From 5-10 years - less than

5 years 30.606 2643 .008
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Test Std. Test
SO Statistic  Statistic
total degree of  More than 10 years - less
Perception of  than 5 years 23.264 2.996 .003
Empowerment
total degree of  More than 10 years - less
Alignment of  than 5 years
Empowerment 20.607 2.659 .008
Objectives and
Initiatives
total degree of Level of  More than 10 years - less
Engagement‘ in  than 5 years 19.201 2473 013
Implementation and
Execution

Based on the data in Table 3.17, individuals with less than five years of experience had lower

scores than those with higher years of experience in all dimensions. This could be attributed

to the fact that experience plays a vital role in comprehending the study's variables.

Table 0.18: Summary of the study hypotheses related to Governate group differences

Null Hypothesis Sig. Decision
The distribution of Total Degree of Independent-
Empowerment Initiatives in National Samples Retain the
1 Strategic Plans (2017-2020, 2021- P . 052 null
i . Kruskal-Wallis .
2023) is the same across categories hypothesis.
Test
of Governate.
The distribution of total degree of ér;i?pf:sdent- Retain the
2 Perception of Empowerment is the P . 168  null
. Kruskal-Wallis .
same across categories of Governate. Test hypothesis.
The distribution of total degree of Independent- .
) Retain the
3 Alignment of Empowerment Samples 314 null
Objectives and Initiatives is the same  Kruskal-Wallis ’ .
: hypothesis.
across categories of Governate. Test
The distribution of total degree of Independent- .
- Retain the
4 Level of Engagement in Samples 406  null
Implementation and Execution is the =~ Kruskal-Wallis ' .
hypothesis.

same across categories of Governate.

Test

Asymptotic significances are displayed. The significance level is .050.
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Based on the table 3.18, it is observed that there were no significant variations in any of the
study's axes associated with the governorate variable at a significance level of 0.05.
Therefore, the null hypotheses are accepted. This can be attributed to most Palestinian youth
institutions and clubs having similar structures and following the exact work mechanism
under the High Council of Youth and Sports supervision. These plans were implemented
following the High Council of Youth and Sports instructions and support. Accordingly, the

youth organizations in the West Bank likely have the same opinion.
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Chapter Four

Data Analysis and Discussion

4.1 Overview
This chapter is devoted to analyzing data, testing hypotheses, and discussing the results of
the study. The data were analyzed using SPSS V.27, including descriptive and inferential

statistical tools.

This chapter also deals with the quantitative analysis of the questionnaire and testing of the

research questions and research hypotheses.

4.2 Analysis of the Research Questions

Q1: How do Palestinian youth organizations perceive the effectiveness and impact of

empowerment initiatives outlined in the National Strategic Plans?

Through the SPSS program, metadata related to the first question were extracted in terms of
mean, standard deviation, calculated t-values, as well as statistical significance and relative
weight of the questionnaire paragraphs related to the first question, and the respondents'

response direction:

Table 0.1: effectiveness and impact of the empowerment initiatives outlined in the national
strategic plans

No. Item Mean S.D tValue Sig. 525;;::6 D0oA

There is tangible effectiveness of the
empowerment initiatives outlined in
1. the national strategic plans (2017- 3.47 .792  7.403 .000 69.4% H
2020, 2021-2023) in promoting youth
development.
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No.

Item

Mean S.D

t Value Sig.

Relative
weight

DOA

There is consistency in the objectives
contained in the national strategic
plans with the actual initiatives and
programs proposed.

3.62

750

10.286

.000

72.4%

Empowerment  initiatives  have
positively impacted youth education,
employability, and civic engagement.

3.47

.870

6.738

.000

69.4%

The National Strategic Plans (2017-
2020, 2021-2023) provided clear and
achievable guidelines for
implementing empowerment
initiatives.

3.70

928

9.343

.000

74.0%

The degree of cooperation and
communication between your
organization and the authorities
responsible for implementing these
empowerment initiatives is high.

3.54

.840

7.941

.000

70.8%

Empowerment initiatives are adapted
to the evolving needs and challenges
facing Palestinian youth.

3.44

974

5.606

.000

68.8%

National strategic plans have been
effective in facilitating the acquisition
of skills and knowledge among
Palestinian youth.

3.66

929

8.820

.000

73.2%

I am satisfied with the support and
resources provided to implement these
empowerment initiatives as outlined
in the national strategic plans.

3.45

.869

6.378

.000

69.0%

The National Strategic Plans (2017-
2020, 2021-2023) emphasize youth
participation and involvement in the
design and implementation of
empowerment initiatives.

3.50

921

6.712

.000

70.0%

10.

According to my experience, there is a
high level of funding and resources
allocated to empowerment initiatives
in the 2017-2020 and 2021-2023
plans.

3.62

.855

9.020

.000

72.4%

11.

There is success in the national
strategic plans (2017-2020, 2021-
2023) in incorporating innovative
methods and technologies to empower
Palestinian youth.

3.43

.829

6.393

.000

68.6%

12.

Empowerment initiatives focus on
education and skills development
among Palestinian youth.

3.64

197

9.980

.000

72.8%

13.

The national strategic plans (2017-
2020, 2021-2023) take into account
the cultural and societal context of
Palestinian youth.

3.51

921

6.887

.000

70.2%



72

No. Item Mean S.D tValue Sig. szgzre DOA

The total degree of effectiveness
and impact of the empowerment
initiatives outlined in the national
strategic plans?

3.54 567 11.868 .000 70.8% H

The study found that the empowerment initiatives included in national strategic plans were
highly effective and impactful. Table 4.1 shows that the sample gave an average rating of
3.54, with a standard deviation of 0.567, indicating a high approval rate of 70.8% for the

effectiveness and impact of these initiatives.

This high approval rating can be attributed to the comprehensive strategic plan design
process. The process included multiple stages with participation from various organizations
and youth institutions from different Palestinian governorates. Workshops were held with
Palestinian youth, including 26 seminars in the southern governorates, 72 workshops in the

northern governorates, and four workshops in refugee camps in Lebanon.

Official institutions, civil society, and the private sector participated in the workshops. Six
workshops were held with all relevant parties from the ministries and civil society
institutions, with the participation of the Higher Council for Youth and Sports work teams.
All relevant ministries and bodies made follow-up plans to review the initiatives and ensure
that they aligned with the goals of the Palestinian youth strategy. This process helped to
ensure that participants were more involved in these initiatives. This contrasts with the

findings of Dabis & Allabadi (2022) that young people remain neglected and underserved.

Looking at the paragraphs that measure this axis, the highest of these paragraphs in terms of

approval of the study sample was the fourth paragraph in the questionnaire (The National
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Strategic Plans (2017-2020, 2021-2023) provided clear and achievable guidelines for
implementing empowerment initiatives), where it came with a relative weight of (74.0%) and
a mean of (3.70), which showed high approval among the study sample towards submitting
national strategic plans in the years studied for clear guidelines that are amenable to the

implementation of empowerment initiatives.

Paragraph (11) of the study sample received the least response. However, it still showed that
the national strategic plans (2017-2020, 2021-2023) have been successful in incorporating
innovative methods and technologies to empower Palestinian youth. The average response
towards this paragraph was (3.43) with a relative weight of (68.6%). Similarly, paragraph (6)
received a low response rate but still showed that empowerment initiatives are being adapted
to the evolving needs and challenges facing Palestinian youth. The average response towards

this paragraph was (3.44) with a relative weight of (68.8%).

This can be attributed to the Palestinian youth having the same problems, challenges, and
obstacles. Thus, the responses to these issues through adapting the strategic plans were
unique and took these problems at the core of their interests. This comes in agreement with
Tapera (2022) recommendations that the carrying out of strategic planning processes and
development of strategic plans be given the importance they deserve, as opposed to the

current practice in most developing countries wherein the exercise is done routinely.

Q2. What is the significant impact of empowerment initiatives on Palestinian youth’s sense

of empowerment and their effective participation in various aspects of life?



Through the SPSS program, metadata related to the second question were extracted in terms

of arithmetic mean, standard deviation, calculated t-values, as well as statistical significance

and relative weight of the questionnaire paragraphs related to the second question, and the

respondents' response direction:

Table 0.2: Palestinian youth’s sense of empowerment and their effective participation in
various aspects of life

Item

Mean S.D

t Value Sig.

Relative

weight -

My organization sees the impact
of the empowerment initiatives
outlined in the National Strategic
Plans (2017-2020, 2021-2023) on
youth development.

3.55

995

6.863

.000

71.0% H

These initiatives have been
successful in meeting the actual
needs and  aspirations of
Palestinian youth.

3.38

.870

5.448

.000

67.6% M

My organization's level of
satisfaction with the results
achieved by youth development
empowerment initiatives is high.

3.51

871

7.288

.000

70.2% H

The empowerment initiatives
outlined in the national strategic
plans (2017-2020, 2021-2023)
have positively impacted the
overall sense of empowerment
among Palestinian youth.

3.41

.945

5.439

.000

68.2% H

I have confidence that these
empowerment initiatives have
improved self-esteem and self-
efficacy among Palestinian youth.

3.38

.808

5.865

.000

67.6% M

Empowerment initiatives have
contributed to Palestinian youth
feeling more involved and
participating in community and
civic activities.

3.52

817

7.868

.000

70.4% H

Empowerment initiatives
strengthened the ability of
Palestinian youth to make
informed decisions and choices
about their future.

341

.866

5.934

.000

68.2% H

Empowerment initiatives fostered
a greater sense of inclusivity,
where all Palestinian youth can

3.60

.842

8.871

.000

72.0% H
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No. Item Mean S.D tValue Sig. szgz:e D0oA

participate regardless of their
background or circumstances.
There is a growing desire among
Palestinian youth to assume
leadership roles and actively
9. participate in decision-making 3.43  .933  5.768 .000  68.6% H
processes within their
communities, influenced by
empowerment initiatives.
I see these empowerment
initiatives' overall impact on
10. Palestinian youth's ability to 3.36 973  4.623 000  67.2% M
pursue education, training, and
employment opportunities.

The total degree of Palestinian
youth’s sense of empowerment
and their effective participation in
various aspects of life

346 .627  9.049 000  69.2% H

From the results in the previous table (4.2), the total degree of Palestinian youth's sense of
empowerment and their effective participation in various aspects of life was a high score, as
the mean of the sample answers about this axis was (3.46) with a standard deviation of

(0.627), while the relative weight of the total score was (69.2%), which is a high percentage.

The results show that the empowerment initiatives promoted a greater sense of inclusiveness
so that all Palestinian youth can participate regardless of their background or circumstances,
which came with a high degree of approval with a relative weight (72.0%) and an arithmetic
mean (3.60), as well as high approval towards the Foundation's vision of the impact of
empowerment initiatives described in the national strategic plans, which came with an mean
of (3.55) and a relative weight of (71.0%). This can be attributed to the fact that the
development process of the National Strategic Plans for the Palestinian Youth Sector (2017-

2020) and (2021-2023) followed a solid strategy to ensure the participation of the Palestinian
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youth in the planning process through 102 workshops. This helped to ensure the Palestinian

youth's obligation to the implementation process.

The response of the study sample towards the overall impact of empowerment initiatives on
the ability of Palestinian youth to continue education, training and job opportunities was at
an average level, and its arithmetic mean was (3.36) and its relative weight was (67.2%),
which is an moderate percentage, and the results also showed that the sample's possession of
confidence that these empowerment initiatives led to improved self-esteem and self-efficacy
among young people came by an moderate rate of (67.6%), and the mean of their answers
about this level was (3.38), which is an moderate degree of approval, as well as The results
showed that there is an moderate agreement towards the success of the initiatives in meeting
the actual needs and aspirations of Palestinian youth, and the moderate responses of the study

sample towards this approval were (3.38) with a relative weight of (67.6%).

This results comes in agreement with Masters (2023), who found that despite the existing of
these strategic plans, many young people in Palestine are struggling with a leadership gap
due to inconsistent youth programs, an unsupportive and unstable government, and a general

lack of understanding of what leadership means in the Palestinian context.

Q3. To what extent do the empowerment objectives stated in the National Strategic Plans

align with the actual initiatives and programs proposed?

Through the SPSS program, metadata related to the third question were extracted in terms of

arithmetic mean, standard deviation, calculated t-values, as well as statistical significance
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and relative weight of the questionnaire paragraphs related to the third question, and the

respondents' response direction:

Table 0.3: alignment of the empowerment objectives contained in the national strategic
plans with the actual proposed initiatives and programmes

No. Item Mean S.D tValue Sig. 3:;2;" DOA

The empowerment goals outlined
in the national strategic plans
(2017-2020, 2021-2023) are
consistent with the actual
initiatives and programs proposed
to empower Palestinian youth.
There is a clear relationship
between the declared
empowerment goals and the
2. specific activities and projects 3.57 .994  7.114 000 71.4% H
implemented within the national
strategic plans for Palestinian
youth.
Empowerment initiatives  in
national strategic plans address
3. the unique needs and aspirations 330 .839 4.405 000 66.0% M
of Palestinian youth.
I believe the initiatives
implemented within the national
4. strategic plans are consistent with 3,39 894 5483 .000 67.8% M
the stated goals and objectives to
empower Palestinian youth.
The initiatives of the national
5, Stategic plans fulfilled “the 5 53 614 7507 000 706%  H
expectations and priorities of
Palestinian youth.
The initiatives are flexible and
adaptable enough to
6. accommodate changes in the 3.39 818  5.991 .000 67.8% M
needs and  aspirations  of
Palestinian youth over time.
The National strategic plan
7 initiat'ives. address Palestin?an 347 741 7910 000 69.4% H
youth's diverse cultural, social,
and economic backgrounds.
The initiatives encourage active
participation and feedback from
8. Palestinian youth in shaping the 3.50 .856  7.322 .000 70.0% H
direction of empowerment
efforts.

341 902  5.608 000  68.2% H
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No. Item Mean S.D tValue Sig. szgz:e D0oA

There is transparency and good
communication between the
9. implementation processes of 3.43 837  6.333 .000 68.6% H
empowerment initiatives within
the national strategic plans.
Alignment  between  stated
empowerment goals and actual
jo, initiatives is comtinuously 3 04 g4c 10655 000  72.8%  H
" monitored and improved based on : ) : )
feedback and changing
circumstances.
The total degree of alignment of
the empowerment objectives
contained in the national strategic 3.46 .635  9.066 000  69.2% H
plans with the actual proposed

initiatives and programmes

From the results of the table (4.3), it is clear that the total degree of alignment of the
empowerment objectives contained in the national strategic plans with the actual proposed
initiatives and programs came with a high score with an arithmetic mean of (3.46) and a
standard deviation of (0.635), while the relative weight of this degree was (69.2%), which is

a high score.

From the results, it is clear that there is a high agreement towards alignment between the
stated empowerment goals and the actual initiatives that are monitored and improved
continuously based on reactions and changing circumstances, and the arithmetic mean of the

sample’s approval on this is (3.64) with a high relative weight of (72.8%).

The empowerment initiatives in the national strategic plans met Palestinian youth's unique
needs and aspirations. They came with a moderate level of approval from the study sample,
where the mean measuring this approval was (3.30). A moderate relative weight of (66.0%),

and approval towards the flexibility and adaptability of the initiatives are sufficient to
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accommodate changes in the needs and aspirations of Palestinian youth over time. It was also
average, with a mean of (3.39) and a moderate relative weight of (67.8%), as well as the
approval of the compatibility of the initiatives implemented within the national strategic
plans with the declared goals and objectives to empower Palestinian youth was medium, and

the relative weight of this approval was (67.8%). The arithmetic mean was (3.39).

This result could be related to the fact that many groups from the Palestinian youth

participated in the planning process of the national plans.

Q4. What is the level of engagement and involvement of Palestinian youth organizations in

the implementation and execution of empowerment initiatives?

Through the SPSS program, metadata related to the fourth question were extracted in terms
of arithmetic mean, standard deviation, calculated t-values, as well as statistical significance
and relative weight of the questionnaire paragraphs related to the fourth question, and the

respondents' response direction:

Table 0.4: the level of participation and involvement of Palestinian youth organizations in
implementing and executing empowerment initiatives

No. Item Mean S.D tValue Sig. f}ZZ’ZIe DOA

There is a high level of effective
participation of Palestinian youth
1 organizations in imp!er'n.enFing 343 313 6.517 000 68.6% H
" the empowerment initiatives ) ' ) )
outlined in the national strategic
plans (2017-2020, 2021-2023).
Youth organizations consider
themselves key participants in
2. designing and implementing 3.45 815 6.896 .000 69.0% H
empowerment initiatives  for
Palestinian youth.
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No.

Item

Mean S.D

t Value Sig.

Relative
weight

DOA

Palestinian youth organizations
have a strong sense of ownership
and commitment in implementing
the activities and programs
identified in the national strategic
plans.

3.60

951

7.857

.000

72.0%

Empowerment initiatives within
the framework of national
strategic plans have contributed to
encouraging collaborative efforts
and partnerships between
Palestinian youth organizations
and other stakeholders.

3.40

930

5.355

.000

68.0%

The organizations effectively
contributed to shaping the
direction and priorities of
empowerment initiatives to match
the actual needs and goals of
Palestinian youth.

3.27

741

4.551

.000

65.4%

There is a high response in the
national strategic plans to the
observations and suggestions of
Palestinian youth organizations to
improve and enhance
empowerment initiatives.

3.23

.867

3.337

.001

64.6%

Youth organizations are
encouraged and supported in their
own initiatives that complement
the objectives of the national
strategic plans to empower
Palestinian youth.

3.54

877

7.692

.000

70.8%

There is ease in  the
implementation  process  in
facilitating active communication
and cooperation between various
Palestinian youth organizations
involved in  empowerment
activities.

3.43

904

5.863

.000

68.6%

The organization has access to the
resources, information  and
training necessary to effectively
implement the empowerment
initiatives outlined in the national
strategic plans.

3.55

968

7.051

.000

71.0%

10.

There is a high level of
participation of Palestinian youth
organizations, which has
contributed to the overall success
and impact of empowerment
initiatives within the framework
of national strategic plans.

3.51

.848

7.483

.000

70.2%
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No. Item Mean S.D tValue Sig. szgz:e D0oA

The total degree of the level of

participation and involvement of

Palestinian youth organizations in  3.44 .610  8.989 .000 68.8% H
implementing and  executing

empowerment initiatives

The previous table shows that the overall score for the level of participation and involvement
of Palestinian youth organizations in the implementation and implementation of
empowerment initiatives was high, with the arithmetic mean measuring this score reaching
(3.44) with a standard deviation of (0.610), while the relative weight was high (68.8%) but

at the lowest levels of the high score.

It is clear that there is a strong sense of ownership and commitment among Palestinian youth
organizations in implementing the activities and programs specified in the national strategic
plans, and the mean of the sample's approval for this was (3.60), which is a high degree with
a high relative weight of (72.0%), as well as high approval that organizations have access to
the resources, information and training necessary to implement the empowerment initiatives
described in the national strategic plans effectively, and the mean of this approval was (3.55)
with a high relative weight of (71.0%). This aligns with Tapera (2022), who recommended
investing in the continuous training of managers in strategic management, focusing on
improving their strategic planning capabilities so that there is greater scope for them to

significantly contribute to improving the performance of the organizations they lead.

The response of national strategic plans to the observations and proposals made by
Palestinian youth organizations to improve and promote empowerment initiatives was

moderate. The mean response rate was 3.23, with a relative weight of 64.6%. The
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contribution of organizations in shaping the direction and priorities of empowerment
initiatives to align with the actual needs and goals of Palestinian youth was also moderate,
with an arithmetic mean of 3.27 and a relative weight of 65.4%. The level of contributions
of empowerment initiatives within the framework of national strategic plans to encourage
collaborative efforts and partnerships between Palestinian youth organizations and other
stakeholders was average, with a mean of 3.40 and a relative weight of 68.0%. This may be
attributed to the fact that the national strategic plans focuses more on the youth organizations
empowerment rather then networking. Bryson (2018) argued that strengthened relationships

are potential benefits of successful strategic planning

4.3 Testing the study hypotheses

H11: Palestinian youth organizations' perception of empowerment initiatives will positively
correlate with the perceived effectiveness of the National Strategic Plans' empowerment

strategies.

Through the use of standard regression test the hypothesis was tested as follows:

Table 0.5: The relationship of the independent variable with Perception of Empowerment

Dependent Independent R F Fsig. Beta tvalue Sig

Empowerment

Initiatives in

National Strategic .798" 268.091 .000  .882 16.373 .000
Plans (2017-2020,

2021-2023)

Perception of
Empowerment

R- Square=.634

Through the previous table (4.5), which shows the standard regression model between

empowerment initiatives in national strategic plans as an independent variable and the
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perception of empowerment as a dependent variable, there is a strong correlation between
the two variables, which is a positive directional relationship, where the value of R (0.798)
shows a strong relationship, and the value of F calculated for this relationship was high,
reaching (268.091) and the significance of this relationship was (0.000), which is an
acceptable statistical significance, and therefore the first alternative hypothesis of the study

was accepted after confirmation. of her health.

From the previous table, and according to the value of R-Square, it can be said that the
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) explain the
variation in the level of empowerment perception by a percentage similar to the value of R-

Square in the model, i.e. (63.4%), which is an average percentage.

According to the Beta value in the model, it can be said that the better the level of
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) by one unit,
the more this affects the perception of empowerment by at least (88.2%), which is very high
according to the Beta value. Thus, the researcher argues that once the youth strategic plans
consider the Palestinian youth's aspirations and needs, there is a positive perception of these

plans and their initiatives.

H12: There will be a significant alignment between the stated empowerment objectives in

the National Strategic Plans and the actual initiatives and programs proposed.

Through the use of standard regression test the hypothesis was tested as follows:
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Table 0.6: The relationship of the independent variable with Alignment of Empowerment
Obijectives and Initiatives

. t
Dependent Independent R F Fsig. Beta t Value
Alignment of EmPO.Wermem .
Empowerment Inltl.atlves n .
Obicctives and National Strategic .840 " 365.823 .000  .941 19.126 .000
Jed Plans (2017-2020,
Initiatives

2021-2023)

R- Square=.705

The previous table, which reviews the standard regression model between empowerment
initiatives in national strategic plans (2017-2020, 2021-2023) as an independent variable, and
the alignment of empowerment objectives and initiatives as a dependent variable, shows that
there is a strong correlation between the two variables, which is a positive directional
relationship, with a value of R (0.840), which shows a strong relationship, and the value of
F The calculated for this relationship was high, reaching (365.823) and the significance of
this relationship was (0.000), which is an acceptable statistical significance, which is lower
than the significance (0.05), and therefore the second alternative hypothesis of the study was

accepted after confirming its validity.

From the previous table, and according to the value of R-Square, it can be said that the
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) explain the
variation in the degree of alignment of empowerment objectives and initiatives by a
percentage similar to the value of R-Square in the model, i.e. (70.5%), which is a high

percentage.
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According to the value of Beta in the model, it can be said that the better the level of
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) by one unit,
the more this affects the degree of alignment of empowerment goals and initiatives by at least

(94.1%), which is very high according to the value of Beta.

H.3: The level of engagement of Palestinian youth organizations in the implementation and
execution of empowerment initiatives will vary based on the perceived relevance and impact

of the initiatives

Through the use of standard regression test the hypothesis was tested as follows:

Table 0.7: The relationship of the independent variable with Level of Engagement in
Implementation and Execution

c t
Dependent Independent R F Fsig. Beta t Value
Level of Empowerment
Engagement in Initiatives in

Implementatio  National Strategic .726"" 170.441 .000 .781  13.055 .000
n and Plans (2017-2020,
Execution 2021-2023)

R- Square=.527

The previous table (4.7), which reviews the standard regression model between
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) as an
independent variable, and the level of participation in implementation and implementation
as a dependent variable, shows that there is a strong correlation between the two variables,
which is a positive directional relationship, with a value of R (0.726), which shows a strong

relationship, and the value of F The calculated for this relationship was high, reaching
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(170.441) and the significance of this relationship was (0.000), which is an acceptable
statistical significance and is lower than the significance (0.05), and therefore the third

alternative hypothesis of the study was accepted after verifying its validity.

From the previous table, and according to the value of R-Square, it can be said that the
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) explain the
variation in the level of participation in implementation and implementation by a percentage

similar to the value of R-Square in the model, i.e. (52.7%), which is a moderate percentage.

According to the value of Beta in the model, it can be said that the better the level of
empowerment initiatives in the national strategic plans (2017-2020, 2021-2023) by one unit,
the more this affects the degree of alignment of empowerment goals and initiatives by at least
(78.1%), which is very high according to the value of Beta Hence, the researcher argues that
the alignment between the goals of the strategic plans and the empowerment initiatives of
these plans positively affects the perception of youth organizations of these strategic plans.
Fahed-Sreih and El-Kassar (2017) also stressed that aligning strategic planning goals with

initiatives is crucial to improving performance.

4.4 Open-ended Questions (Analysis of Responses)

Three main questions formed the final section of the questionnaire as follows:
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1. What are the most important challenges or obstacles that Palestinian youth organizations
face in effectively participating in and implementing the empowerment initiatives

specified in the national strategic plans?

Table 0.8: List of the most important challenges

# Challenges %
1. Occupation 16.7%
2. Lack of knowledge and funding 13.9%
3.  Lack of support 13.9%

The lack of empowerment projects for institutions and the narrow definition o
4. 13.9%
of empowerment
Lack of a supportive environment for youth and insufficient budgets to 0
5. . 13.9%
implement youth empowerment programs
6. Lack of knowledge of empowerment initiatives 13.9%
7. Weak programs of youth institutions and their dependence on funded 13.9%

programs
Weak youth participation, especially for females, due to the negative cultural
heritage of some Palestinian societies, weak personal economic income for o
8. o ) . . " 13.9%
youth organizations and scarcity of funding sources, political conditions, and
movement between cities depends on the stability of the political situation.

9. Its lack of successful young people 13.9%

10. Providing appropriate support to institutions in this framework 13.9%

11 Involving institutions more in formulating and developing national strategies 13.9%
' and the resulting initiatives '
Developing joint work and networking between youth institutions, which
12. contributes to achieving greater achievleme.nt.slan.d a high degree of integration 13.9%
and comprehensiveness in implementing initiatives related to empowerment
and various strategic interventions in this context.

13. The community as a whole must be involved 8.3%
14. No special budget 8.3%
15. Lack of opportunities 8.3%
16. Lack of knowledge of strategic plans at all 8.3%

The most important challenge is to limit these initiatives to youth
17. organizations in one city and do not include all governorates, as the focus is ~ 8.3%
actually on one region.
Poverty that makes young people search for a source of livelihood instead of 0
18. T 8.3%
engaging in these fields

19. Funding is limited, management methods are complex, and topics are limited ~ 8.3%
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# Challenges %
20. Finance 8.3%

Young people’s reluctance to actively participate in organizations because of 0
21. - 5.6%

their need to work

The lack of true leaders in the right place who are serious about achieving 0
22. . ; 5.6%

goals regardless of their personal interests.

Challenges in creating funding for programs appropriate to the needs of youth.

Political challenges as a result of the occupation hinder the implementation of 0
23. ) ' ; 5.6%

many programs. There are economic, social, and educational challenges, and

a large number of ineffective institutions.

24. Lack of moral and material support 5.6%

25. Political/economic situation 5.6%

Obstacles related to the movement of affiliates and volunteers, and the penal 0
26. e 5.6%
conditions imposed on donors
The difficult circumstances that Palestinian youth are going through
27. economically and the unemployment rate do not provide sufficient time for ~ 5.6%
young people to participate in these activities

28. Permanent coordination 5.6%

29. Occupation 5.6%

30 Lack of funding for some institutions, even if their goals are completely 5 6%
' national and cultural, if they do not adhere to conditional funding '
31 The political situation also constitutes an obstacle to implementation in 5 6%
‘  geographical regions and their parts. '
There is participation, but due to distance and lack of awareness and interest
32. inaclear and continuous structure that includes the sustainability of plans and ~ 2.8%
projects, it is difficult for young people to continue.
33 The lack of a clear strategic decision by official authorities to involve all youth 2 8%
' institutions in drawing up plans and policies '

34. Lack of job opportunities 2.8%
35. Lack of clear plans for initiatives 2.8%
36. Lack of job opportunities 2.8%
37. 2.8%

Lack of material and financial resources

Through the answers obtained by the researcher, the most prominent challenge facing
Palestinian youth organizations in the effective participation and implementation of
empowerment initiatives specified in the National Strategic Plan was the most important
place is the Israeli occupation through racist and occupation policies and measures on the
ground against the Palestinian people in all its sects and institutions, and within the challenges

and obstacles, the occupation occupies a first percentage (16.7%) of its importance compared
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to other challenges proposed by the participants, while we find that the lack of knowledge

and funding is the challenge.

The finding aligns with Masters' (2023) views that the Israeli occupation has caused the
Palestinian youth to become unsure about their future. Consequently, they are more focused
on survival during a crucial stage of their lives when they are forming their biological,
cognitive, and social identities. They are deprived of opportunities that assist in shaping their
identities and understanding how they can positively contribute to their communities as
responsible citizens. The UNFPA also emphasized that Palestinian youth encounter
significant hurdles, including high unemployment, poor living standards, and increased

insecurity due to Israeli military occupation (InterPeace, 2017).

The second most important among these proposals, which reached (13.9%), followed by the
lack of support, the lack of empowerment projects for institutions, the narrow broad
definition of empowerment, the lack of a supportive environment for youth, the lack of
sufficient budgets to implement empowerment programs directed to youth, as well as the lack
of knowledge of empowerment initiatives, and the weakness of youth institutions' programs
and their dependence on funded programs. According to Morrar and Baba (2022), the
Palestinian youth institutions rely on international funds, threatening the sustainability of

their operational activities.

These are all important challenges with a similar percentage of importance (13.9%), and the
previous table (4.8) shows the other challenges with their importance ratios according to the

participants in the study.
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This result is consistent with Interspace’s (2017) research, which found that Palestinian youth
face numerous challenges. These include young people's fears leading to feelings of
insecurity, various forms of violence, conflicts, and insecurity as perceived by the youth, and

the causes of violence in Palestinian society (InterPeace, 2017).

Participants believe that the educational system is ineffective in meeting market needs.
According to many studies such as Morrar and Arman (2020) and Hanieh et al. (2015) argue
that the education system in Palestine is criticized for its weak linkages with society and the

real needs of the market.

2. Please share any specific success stories or notable achievements of your organization
regarding the implementation of empowerment initiatives within the framework of
national strategic plans, and how have these initiatives positively impacted Palestinian

youth?

Through the answers of the study participants to this question, 1 monitored (17) similar

answers, and the results were as follows:

Table 0.9: List of success stories or notable achievements

# Specific success stories or notable achievements Y%
1. The impact was positive and change became possible and effective 29.4%
) Training and building the capabilities of young people in the field of 29 4%

"~ _managing NGOs and providing funding for community initiatives '
3. Many views 29.4%
4. A place must be found for active youth within institutions 17.6%
5 We work focused on developing young people and involving them in 17.6%
" institutional work '
6 Creating successful community initiatives that taught young people 17.6%

ways to learn and teach with other institutions
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# Specific success stories or notable achievements %
7. All initiatives are limited due to the institution's limited income 17.6%
8. A special office that encouraged young people to be self-reliant 11.8%

Accountability of municipalities has had a positive impact by
9. : . . 11.8%
strengthening personalities and accountability legally

10. Love initiative and interaction 11.8%

Through the work of our organization, we have been able to raise the
11 level of awareness among young people in many areas, which has 11.8%
" had a direct positive impact on their abilities and the level of '
awareness achieved for them.
Forming a youth team capable of implementing volunteer initiatives

12. . . 11.8%

and innovation

13. Raising awareness of the importance of youth participation in 11.8%

building an effective Palestinian society

Youth Forum initiatives are related to conducting various activities
14. for all groups that are chosen by the youth themselves, such as the 5.9%

“Know Your Rights” initiative
15 The story of the Injaz Foundation to identify institutions and

" empower youth at work

Empowerment programs for youth were implemented in the field of

promoting citizenship, participation, and community accountability

over a period of 12 months, during which youth participation was
16. reflected in their ability to integrate into the societal context of public ~ 5.9%

life, especially during the period of municipal elections, in which the

youth role contributed to awareness campaigns to urge youth and

society to participate in elections, and

17. Gender-based cyber violence 5.9%

5.9%

From the previous table (4.9), the most prominent success stories or observations made by
the participants in this study is the positive impact and the reality of the possibility of change
and its effectiveness that has become possible, which constituted a percentage (29.4%),
followed by training and building the capacity of young people in the field of managing
NGOs and providing funding for community initiatives, and the rank of this observation was
the same percentage, and it was also similar to those who saw that the views about success
stories and positive observations were many views, by (29.4%), and the participants
responded in Work in a focused manner is to develop young people and involve them in

institutional work attempts, which took (17.6%) of their answer.
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Respondents (11.8%) believe that through the work of their institutions, they have been able
to raise awareness among young people in many areas that have had a direct positive impact
on their abilities and the level of awareness achieved for them, and by the same percentage
(11.8%) respondents find that the Municipal Accountability Program has had a significant
impact in strengthening and strengthening the personality and legal accountability of young

people.

In addition, (5.9%) of respondents found that youth empowerment programs were
implemented in the field of promoting citizenship, participation and community
accountability over a period of 12 months, in which youth participation was reflected in their
ability to integrate into the societal context of public life, especially during the municipal
elections, in which the youth role contributed to awareness campaigns to urge youth and
society to participate in elections. Positive youth development programs can help boost self-
esteem among young people. Research indicates that young people with various
opportunities for positive encounters are less likely to engage in risky behavior and are more
likely to transition into adulthood successfully. Positive youth development programs that
engage young people in productive and constructive ways while recognizing and enhancing

their strengths can help achieve these goals (PYD, 2023).

3. Are there any additional suggestions or recommendations that you would like to provide
to policy makers and stakeholders to further enhance the effectiveness and alignment of
empowerment strategies with the needs and aspirations of Palestinian youth as perceived

by your organization?
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The study participants made (21) suggestions and recommendations, which are shown in
the following table:

Table 0.10: List of Suggestions and recommendations

# Suggestions and recommendations %
Greater involvement of youth and active youth institutions in
1. . . 23.8%
developing plans and strategies
There should be effective plans and that all young people should be
2. informed of them, not just a specific group that only represents 23.8%
themselves
Involving young people 23.8%
4 A national strategy for youth with real tools and reallocating the 23.8%
" Ministry of Youth and Youth Empowerment with large budgets '
Choosing the right person in the right place and giving them
5. . . 23.8%
implementation powers
6. Do not focus on the middle area only 14.3%
7. providing job opportunities for the youth 14.3%
8. Empower them and conduct training 14.3%
9. Change those in charge of this field 14.3%
10. Allocate a financial budget concerned with youth affairs and their 14.3%
empowerment
Considering the needs of young people, making them a priority and
11. T . 14.3%
providing job opportunities
12. yn.cl‘us.lon of all organizations in policy making and implementation of 14.3%
initiatives
Holding conferences and seminars to raise awareness and educate,
13. working to prepare an effective youth generation with leadership 9.5%

within society
Consultation sessions before setting the goals, activities, and topics to

14. be worked on to collect the largest number of ideas and topics, then 9.5%
choosing and working on them.

15. Providing suitable places 9.5%
Activating the youth sector with initiatives and projects that are

16. sustainable for long periods and not for a short period of time of 9.5%
months

17. And implementing new, non-expendable activities and initiatives. 9.5%

18. Continuity and increased work on initiatives 9.5%

19. Invplylng active and effective institutions in developing strategic 4.8%
policies

20. Understanding the tendencies and desires of young people and 4.8%

creating initiatives that suit them
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# Suggestions and recommendations %

21. These plans must be part of a long-term strategy 4.8%

Salaries are the most important thing for an individual and they are

0,
his right 4.8%

Through the data in the previous table (4.10), we find that the most prominent proposals
made by the participants in this study are greater involvement of young people in youth
institutions active in the development of plans and strategies, as well as a proposal to have
effective plans that are widely informed to young people and not only a specific group that
Is not represented. They do the most work, all of which came with the highest representation
rate (23.8%). Al-Zoughbi (2020) argues that investing in the well-being, education, and
empowerment of Palestinian youth can lead to a more prosperous and sustainable future for
the society by bringing fresh perspectives, innovative ideas, and energy to drive positive

change.

The participants stressed the importance of not focusing on areas at the expense of others,
which was important (14.3%), with recommendations to provide job opportunities for youth,
empowerment and development programs, and table (4.10) reviews the most prominent
proposals and recommendations. However, | argue that future initiatives should focus on
enhancing youth self-employment. Morrar et al. (2022) provided strong evidence that the
likelihood of self-employment increases with age. They argue that training after graduation
increases the probability of self-employment entry for youth with high education levels. They
found that young people living in urban areas are more likely to enter self-employment than
those in rural areas, and young people in Gaza are more likely to enter self-employment than

their counterparts in the West Bank.
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Chapter Five

Conclusion and Recommendations

5.1 Overview

In this chapter, the researcher summarizes the most significant findings by answering her
research questions and testing her hypotheses based on the study's objectives. She will also
provide comments on these results and emphasize their need to contribute to achieving the
study objectives that the researcher established in the first chapter. Additionally, the chapter

discusses the importance of conducting further research on this topic.

5.2 Conclusions of the objectives of the study

5.2.1 Findings Related to the first Objective:
The first objective of this study was to study the perceptions of Palestinian youth

organizations regarding the effectiveness and impact of empowerment initiatives outlined in
the national strategic plans (2017-2020, 2021-2023), and it was found that there is a high
degree of effectiveness and impact in terms of Palestinian youth organizations' perceptions,
but this level must be strengthened and further developed, as it was found that the national
strategic plans in the mentioned years, provided high clear guidelines and amenable to the
implementation of these plans also take into account the cultural, historical and societal
context of Palestinian youth to a large extent, in addition to placing a high emphasis on

education and skills development among Palestinian youth.

Although these plans are highly successful in integrating innovative methods and

technologies to empower youth, the continued need to build on this success cannot be
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overlooked or compromised, as does the need to adapt empowerment initiatives to the
evolving needs and challenges facing Palestinian youth. Agranoff (2012) stressed that
strategic plans should lead to a coordinated effort to redesign institutions at the system level
to improve public services, thus, such plans should be adapted consistently. Emerson and
Nabatchi (2015) suggested that organizations must consider all issues at a system level rather
than within individual organizations to improve the lives of youth and generate valuable
public benefits. Accordingly, the researcher believes that the Supreme Youth Council should
play a vital role in coordinating the efforts of strategic plans adaption and adoption to the

new needs of the generation.

5.2.2 Findings Related to the second Objective:
The second objective in this study was to identify the remarkable impact of empowerment

initiatives on the Palestinian youth's sense of empowerment and their active participation in
various aspects of life, and it was found that the level of noticeable impact of these initiatives
was at a high level, but not at the comfortable level that makes the impact of these initiatives
on the sense of empowerment and active participation among young people strong according
to the opinion of Palestinian youth institutions, and therefore lacks a lot of efforts to enhance
this impact and strengthen the Palestinian youth's sense of empowerment and active

participation.

However, the level of participation of stakeholders in implementing the national strategic
plans (2017-2020, 2021-2023) has achieved a better understanding than it was discovered in
many case studies and contexts. For example, Saleh et al. (2013) found that of the 79 hospitals

in Lebanon, approximately 90% had moderately developed and implemented strategic plans
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and the CEO was responsible for the plan in 46% of the hospitals, while governing board
involvement was moderate, and other stakeholders participation was lower. In the current
study, results indicated that empowerment initiatives have fostered a heightened sense of
inclusiveness among Palestinian youth, which means that everyone can participate without
regard to the background or circumstances facing the youth, and Palestinian youth
organizations find that the impact of these initiatives on development has been at a high and

reliable level.

With regard to enhancing opportunities for further education, training and job creation,
Palestinian youth organizations believe that the impact of these strategic plans on achieving
this has been at an average level, and also with regard to improving self-esteem and self-
efficacy among young people. Youth initiatives can have a positive impact on young people's
self-esteem. According to a report by the Annie E. Casey Foundation, involving young
people in authentic engagement can help develop their self-esteem, leadership, advocacy,
and professional skills while increasing their influence and personal stake in the community

(Casey, 2019).

Given the hypothesis associated with this goal, the study indicates a strong and positive
correlation between initiatives aimed at empowering Palestinian youth, as outlined in
national strategic plans, and their perception of empowerment and active participation in
various aspects of life. It was found that strengthening empowerment initiatives in these
national plans leads to an improvement in the feeling and perception of Palestinian youth for
empowerment and effective participation. The study further revealed that the empowerment

initiatives in strategic national plans significantly impact the perception of empowerment
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among Palestinian youth. These initiatives have a moderate responsibility for the differences
in the levels of perception and sense of empowerment among Palestinian youth. It can be
inferred that reinforcing initiatives that promote empowerment may result in sustainable
outcomes in strategic plans. However, several studies, including the one conducted by Larran
Jorge et al. (2015), have revealed that sustainability initiatives are not prevalent in the

strategic plans of 77 Spanish universities.

5.2.3 Findings Related to the third Objective
The results of answering the question related to this goal showed that the level of alignment

of the empowerment objectives contained in the national strategic plans with the proposed
initiatives and programs according to Palestinian youth institutions was high, but not at a

level that meets the very great satisfaction of these institutions.

Palestinian youth organizations believe that there is a high level of monitoring and improving
the process of compatibility between the stated empowerment goals and the actual initiatives,
while these institutions find that the level of meeting these initiatives presented in the
strategic plans to the unique needs and aspirations of youth is medium, as well as the level
of flexibility of these initiatives and their ability to adapt to accommodate changes in the
needs of Palestinian youth over time is also average, and these institutions find that the degree
to which these initiatives implemented within the strategic plans are compatible with the
stated goals and objectives of empowerment. A mediocre degree needed efforts to promote

this compatibility.

According to the hypothesis associated with this goal, we find that empowerment initiatives

in the national strategic plans (2017-2020, 2021-2023) enter into a strong relationship with
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the alignment of empowerment goals and initiatives, which is a positive relationship with a
significant impact, which means the importance of the role played by empowerment
initiatives in the national strategic plans (2017-2020, 2021-2023) in improving and enhancing
the compatibility between the specific and stated objectives of empowerment and the
initiatives presented, and the results show the validity of the hypothesis and that the
empowerment initiatives in the national strategic plans for the mentioned years are highly
responsible. It is higher than the reasons for the variation in the degree of alignment of
empowerment goals and initiatives. However, many studies in different countries such as
Flores and Leal (2023) found some misalignments between the outlined goals in some

strategic plans and the measures and practices provided to achieve these goals.

5.2.4 Findings Related to the fourth Objective
The fourth objective of this study was to determine the level of participation and involvement

of Palestinian youth organizations in the implementation of empowerment initiatives, and
according to the answer to the question associated with this goal, we find that this level was

high, but not enough to achieve an impact for the participation of these youth organizations.

To achieve this goal, the results show that there is a strong and significant sense of ownership
among Palestinian youth organizations towards the implementation of the activities and
programs identified in the national strategic plans, and that these organizations have a high
degree of access to the necessary resources and information as well as the necessary training
to implement the empowerment initiatives outlined in the national strategic plans, an access

that effectively achieves the participation of these organizations.
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We also note that the level of response of the national strategic plans to the observations and
proposals of youth organizations to improve and promote empowerment initiatives was an
average level, which requires strengthening and strengthening this level, and we also find,
according to the opinion of Palestinian youth organizations, that the level of their effective
contribution to the formation of empowerment priorities and initiatives to align with the
actual needs and goals of Palestinian youth was average, and these organizations believe that
the level of contributions of empowerment initiatives within the framework of national
strategic plans is average with regard to encouraging cooperation and partnership efforts

between these organizations. organizations and among other stakeholders.

The results showed that there is a solid and positive relationship between empowerment
initiatives in the national strategic plans (2017-2020, 2021-2023) and the level of
participation in implementation and that empowerment initiatives in national strategic plans
have a high impact on the level of involvement in implementation, and are primarily
responsible for the reasons for the disparity in the level of participation in implementation.
Nutt (2002) believes that strategic planning helps organizations articulate and communicate
their strategic goals to relevant stakeholders and take steps toward achieving them. This study
adds to this finding that empowerment initiatives in national strategic plans have a high

impact on the level of involvement in implementation.

5.2.5 Results related to the most important challenges
The study results on the challenges related to empowerment initiatives in national strategic

plans have shown that the most critical obstacle is the Israeli occupation. Its policies pose a

threat to all empowerment efforts directed toward Palestinian youth, and its measures on the
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ground undermine all the attempts made in this field. Additionally, lack of knowledge,
funding, and support are significant challenges that hinder the success of national initiatives
for youth empowerment. Moreover, the absence of empowerment projects for institutions,
the vague definition of empowerment, and the lack of an environment that supports youth,
especially in the absence of budgets to implement youth empowerment programs, also
contribute to these challenges. Therefore, Palestinian youth strategic plans needs to align
their initiatives and with their capabilities. Mashal (2021) indicated the need in strategic
planning to develop a proposed perception that addresses the availability of financial

resources and the effectiveness of human resources.

5.2.6 Results linked to specific success stories or notable achievements
One of the most prominent observations is the positive impact and the possibility of effective

change, as well as trends toward training and building Palestinian youth's capacity in
managing civil institutions and providing funding for combined initiatives. There are many
observations about the matter, and municipal accountability programs are among the most
prominent positive experiences that contribute to strengthening and enhancing the

personality of young people, primarily because accountability is carried out legally.

5.2.7 Results related to additional suggestions or recommendations from
participants

The participants in the study made some recommendations and suggestions, the most
important of which is working to involve youth and youth institutions that are highly effective
in the process of developing national plans and strategies, in addition to the importance of
having effective plans and informing all young people about them, not only a specific group

that is not representative of the youth community, noting the need to develop a national youth
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strategy characterized by the presence of real tools, with a recommendation to reallocate the
Ministry of Youth and Youth Empowerment in the Palestinian government and provide it

with an appropriate budget.

5.3 Recommendations:

The following recommendation can be made based on the results and conclusions:

1. The Palestinian Supreme Youth Council should collaborate with youth institutions to
encourage innovation and creativity in methods and programs that intend to empower
the youth in national strategic plans. It is crucial to identify specific and measurable
criteria for these programs and methods to evaluate their effectiveness in meeting the
evolving needs of Palestinian youth.

2. Future Youth Strategic Plans should focus on initiatives to improve and develop
opportunities for continuity of quality education and training and increase job
creation opportunities for Palestinian youth through joint initiatives with Palestinian
universities, academic and community institutions, and continuing training centers.

3. It is crucial for the strategic plans targeting the youth to partner with national and
community institutions and introduce programs and initiatives that can promote self-
esteem and self-efficacy in young people.

4. Future youth strategic plans should include initiatives related to youth empowerment
and working to give flexibility to these programs and initiatives to meet the changing
needs and rapid developments in their reality.

5. The Youth Supreme Council should maintain open communication channels between

themselves and Palestinian youth institutions. They should actively listen to the
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views, suggestions, complaints, and needs of young people, respond to them, and take
them into account. Additionally, the Council should seek to leverage the experiences
and capabilities of young people in developing strategic national plans for
empowerment.

The Youth Supreme Council must come up with potential and practical solutions to
tackle Israeli policies that hinder the progress of Palestinian youth. Furthermore, they
should explore legal and national measures to safeguard the Palestinian youth from
the policies of ignorance and deliberate sabotage of their intellectual growth.

The Youth Supreme Council must allocate funds to develop Palestinian youth and
implement youth empowerment programs.

Future Studies

Future scholars may advance this exploratory study by taking on board the focus
group tool with the involvement of different groups from all the Palestinian
governorates, including the youth institutions located in villages, to explore the
variables of the current study.

Exploring the perspectives of various stakeholders, such as government officials,
community leaders, and funders, on the empowerment national strategic plans and
their impact on Palestinian youth organizations.

. Assessing the long-term impact of the empowerment national strategic plans on
Palestinian youth organizations in the West Bank

Comparing the views and experiences of Palestinian youth organizations in the West
Bank with those in other regions or countries that have implemented similar

empowerment national strategic plans.
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Appendices

Appendix (1)

The questionnaire in English

Dear employee,

The first part of this questionnaire represents your profile, while the second and third parts

represent the independent and dependent variables sought by this study.

e Part One: Personal Information

Please check the appropriate answer

1. | Sex Male Female
2. | Age Less than 25 25-35 More than 35
3. | Education Diploma or less Bachelor Postgraduate
4. | Job Director/ Head of Institution | Head of Department | Employee
5. | Experience Less than 5 years 5- 10 years More than 10 years
6. | Governorate | Nablus Ramallah Hebron
Bethlehem Jenin Jerusalem

e The second part:
The questions below aim to study the opinions of Palestinian youth organizations in the West
Bank on the national strategic plans for youth empowerment (2017-2020, 2021-2023). Please
select the appropriate response to reflect your degree of agreement with each question from
the survey. Your response will help us better understand how Palestinian youth organizations
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perceive and engage with the empowerment initiatives outlined in the national strategic plans.
Please keep in mind that your answers will be read on a Likert scale, where: (“Strongly agree”
is the highest value = 5, and “Strongly disagree” is the lowest value = 1. We appreciate your

participation and honesty in completing the survey.

# Empowerment initiatives in | Strongly | Agree | Kind | Disagree | Strongly
the national strategic plans | agree of disagree
(2017-2020, 2021-2023):

The following questions
comprehensively understand
how  Palestinian  youth
organizations perceive and
engage with the
empowerment initiatives
outlined in the national
strategic plans.

1. There is tangible effectiveness of
the  empowerment initiatives
outlined in the national strategic
plans (2017-2020, 2021-2023) in
promoting youth development.

2. There is consistency in the
objectives contained in the national
strategic plans with the actual
initiatives and programs proposed.

3. Empowerment initiatives have
positively impacted youth
education, employability, and civic
engagement.

4, The National Strategic Plans (2017-
2020, 2021-2023) provided clear
and achievable guidelines for
implementing empowerment
initiatives.

5. The degree of cooperation and
communication  between  your
organization and the authorities
responsible for implementing these
empowerment initiatives is high.

6. Empowerment initiatives  are
adapted to the evolving needs and
challenges  facing  Palestinian
youth.
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7. National strategic plans have been
effective in facilitating the
acquisition of skills and knowledge
among Palestinian youth.

8. I am satisfied with the support and
resources provided to implement
these empowerment initiatives as
outlined in the national strategic
plans.

9. The National Strategic Plans (2017-
2020, 2021-2023) emphasize youth
participation and involvement in
the design and implementation of
empowerment initiatives.

10. | According to my experience, there
is a high level of funding and
resources allocated to
empowerment initiatives in the
2017-2020 and 2021-2023 plans.

11. | There is success in the national
strategic plans (2017-2020, 2021-
2023) in incorporating innovative
methods and technologies to
empower Palestinian youth.

12. | Empowerment initiatives focus on
education and skills development
among Palestinian youth.

13. | The national strategic plans (2017-
2020, 2021-2023) take into account
the cultural and societal context of
Palestinian youth.

Realizing empowerment:

The following questions aim to
identify the noticeable impact of
empowerment initiatives on
Palestinian  youth’s sense of
empowerment and their effective
participation in various aspects of
life.

Strongly
agree

Agree

Kind
of

Disagree

Strongly
disagree

14. | My organization sees the impact of
the  empowerment initiatives
outlined in the National Strategic
Plans (2017-2020, 2021-2023) on
youth development.
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15.

These initiatives have been
successful in meeting the actual
needs and aspirations of Palestinian
youth.

16.

My  organization's level of
satisfaction ~with  the results
achieved by youth development
empowerment initiatives is high.

17.

The empowerment initiatives
outlined in the national strategic
plans (2017-2020, 2021-2023) have
positively impacted the overall
sense of empowerment among
Palestinian youth.

18.

I have confidence that these
empowerment initiatives  have
improved self-esteem and self-
efficacy among Palestinian youth.

19.

Empowerment initiatives have
contributed to Palestinian youth
feeling more involved and
participating in community and
civic activities.

20.

Empowerment initiatives
strengthened  the  ability of
Palestinian youth to make informed
decisions and choices about their
future.

21.

Empowerment initiatives fostered a
greater sense of inclusivity, where
all Palestinian youth can participate
regardless of their background or
circumstances.

22.

There is a growing desire among
Palestinian youth to assume
leadership roles and actively
participate in  decision-making
processes within their
communities, influenced by
empowerment initiatives.

23.

I  see these empowerment
initiatives' overall impact on
Palestinian youth's ability to pursue
education, training, and
employment opportunities.
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Aligning empowerment goals and
initiatives:

The following questions aim to

asSess

the perceived alignment

between the objectives and actions
of national strategic plans, as well as
the adaptability, effectiveness and
comprehensiveness of Palestinian
youth empowerment initiatives.

Strongly
agree

Agree

Kind
of

Disagree

Strongly
disagree

24.

The empowerment goals outlined
in the national strategic plans
(2017-2020,  2021-2023)  are
consistent with the actual initiatives
and programs proposed to empower
Palestinian youth.

25.

There is a clear relationship
between the declared
empowerment goals and the
specific activities and projects
implemented within the national
strategic plans for Palestinian
youth.

26.

Empowerment initiatives in
national strategic plans address the
unique needs and aspirations of
Palestinian youth.

27.

| believe the initiatives
implemented within the national
strategic plans are consistent with
the stated goals and objectives to
empower Palestinian youth.

28.

The initiatives of the national
strategic  plans  fulfilled the
expectations and priorities of
Palestinian youth.

29.

The initiatives are flexible and
adaptable enough to accommodate
changes in the needs and
aspirations of Palestinian youth
over time.

30.

The National strategic plan
initiatives  address  Palestinian
youth's diverse cultural, social, and
economic backgrounds.
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31. | The Iinitiatives encourage active
participation and feedback from
Palestinian youth in shaping the
direction of empowerment efforts.

32. | There is transparency and good
communication  between  the
implementation  processes  of
empowerment initiatives within the
national strategic plans.

33. | Alignment between stated
empowerment goals and actual
initiatives is continuously
monitored and improved based on
feedback and changing
circumstances.

Level of participation in
implementation and application:

The following questions aim to
measure the active participation,
influence and  satisfaction  of
Palestinian youth organizations in
implementing and executing
empowerment initiatives and their
perception of the impact of their
participation

Strongly
agree

Agree

Kind
of

Disagree

Strongly
disagree

34. | There is a high level of effective
participation of Palestinian youth
organizations in implementing the
empowerment initiatives outlined
in the national strategic plans
(2017-2020, 2021-2023).

35. | Youth organizations  consider
themselves key participants in
designing and  implementing
empowerment initiatives  for
Palestinian youth.

36. | Palestinian youth organizations
have a strong sense of ownership
and commitment in implementing
the activities and programs
identified in the national strategic
plans.

37. | Empowerment initiatives within
the framework of national strategic
plans  have  contributed to
encouraging collaborative efforts
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and partnerships between
Palestinian youth organizations and
other stakeholders.

38.

The organizations effectively
contributed to shaping the direction
and priorities of empowerment
initiatives to match the actual needs
and goals of Palestinian youth.

39.

There is a high response in the
national strategic plans to the
observations and suggestions of
Palestinian youth organizations to
improve and enhance
empowerment initiatives.

40.

Youth organizations are
encouraged and supported in their
own initiatives that complement the
objectives of the national strategic
plans to empower Palestinian
youth.

41.

There is ease in the implementation
process in facilitating active
communication and cooperation
between various Palestinian youth
organizations involved in
empowerment activities.

42.

The organization has access to the
resources, information and training
necessary to effectively implement
the  empowerment initiatives
outlined in the national strategic
plans.

43.

There is a high level of
participation of Palestinian youth
organizations, which has
contributed to the overall success
and impact of empowerment
initiatives within the framework of
national strategic plans.
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e The third part
Open questions
These open-ended questions allow respondents to provide detailed, qualitative feedback,
share their unique experiences, and provide insights that may not be captured by quantitative
Likert scale questions.

1. In your own words, please describe the most important challenges or obstacles that
Palestinian youth organizations face in effectively participating in and implementing the

empowerment initiatives identified in the national strategic plans?

2. Please share any specific success stories or notable achievements of your organization
regarding the implementation of empowerment initiatives within the framework of national

strategic plans, and how have these initiatives positively impacted Palestinian youth?

3. Are there any additional suggestions or recommendations that you would like to provide
to policy makers and stakeholders to further enhance the effectiveness and alignment of
empowerment strategies with the needs and aspirations of Palestinian youth as perceived by

your organization?

The questions ended with sincere thanks and appreciation

The Researcher
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Questionnaire Revision

List of Academic and Professional Referees

Name Specialization Rank University
1.| Iyad A.A Khanfar | Strategic Marketing Associate Professor Zarga University
2| Moeen F.M. Koa | Strategic Communication | Assistant Professor Al-Quds Univesrity
3.| Abdulrazzaq Economic Studies Associate Professor Zarqa University
Othman
Appendix (2)

The questionnaire in Arabic
48B3 gall/ils gall g a3
Al 8 dndanddl) 4Ll cilabaiadl o) ) Al 5o e 35S 55 Ay dul o 84S Ll &l ge
(2023-2021 <2020-2017) o) (Sl dida 5l) dpni) i) Jadadll J ga 4y 2l
o S Hlia ladl) S (sae e Jaladll Gl Juadl agh LSl s Al all 038 (e i sl

JSI e gl Al all o3

Gl ULy Gl ey (598 Aused) Uy Al (3 jaiany lasind JLeS) Al jall (parats
andi @lie clhin (2023-2021 ¢2020-2017) Cledll (Sl dyila ol dpasil i) bl

S elie e s jle IS e i) ge pae ) Sl ga s

shellae o 5l gl du all sda 8 GBS il 0 6 () aaall A geaa 5 Ay @ g ) i



123

Al gl el IS Jla g dialll | S aisle ) 5 elasin) JWaS) A8 Ll < sia) 13
0593380052 ai ) Jlsa e Aaaldly Juai¥) & 2o i bl ol ol o glaa

i gra g Lansy By sShu

o) A5l il agh 8 adlosion 5 a8 clianbion Fusl all o2 & S jLia g clify e ol | K4
o) el Ayl gl Aai) jiu¥) Jaladll Jga A jal) diall 3 dyidandl) $Lal) ciladaial

.(2023-2021 «2020-2017)

c).g.ﬁj\} e\)ﬁa‘}“ uaﬂ; cA
aall)
aLal sa

als sallfala gall (5 30 e

Gl 5 SN e Sall Jiay Lain eell adiil) Calall Glatul) 13a e J Y1 Sall Jiay

sl 0 038 Lal) s ) Aaglill 5 Aliinall il
addll claglial) :J¥ £l @

Lanliall AlaY) 6 (gin cllnd o

it S ouall |1




124

L 35 (e S

4w 35-25

w25 e 8

yaall

Lle el AT YRV Jasall
gdaj\
LJLLJA ?A—ﬂé/é)j\-l Py -Lu}d\ L}u:tfv/):\dan d.A:J\

g 10 (e S

Gy 10 =5 (e

Sy 5 (e J8l

Julal)

Syl i o

el Ot el

o i | R EN Y

Llall Jsa dp ) ddal) b dnlandall Auluill clalaiall of 51 A 0 ) elial AluY) Cangs
Guliall 2,0 paad o ¢(2023-2021 <2020-2017) Lol cpSal Ayida ol dpas) yiwY)
DT Lagd liin 8 eliflain Lol luiul) alin] e Jigw JS o ol ge da )3 (uSadl
Lat) jiay) Jabadll 8 Al (Sail) ¢l e Agidandal) 3l ciladaidll @l ) A1 Y e
i oS (e e Ldel i i elilila) o & lie ] 8 a0 (o L Leaa Lele iy a1
GBS e o a1 = Aad Bl "saly G jlel" Jid o5 = dad el Mady 8 Jia)

bt JUS) A ua g



125

~2017) 4kl duajind) bbill & cpSal) chilsa
:(2023-2021 2020

bl cladaiall @l et Sl Lagh Al ) g
Aol ) Jaladl) b A gall (el cipabual sl
Ngna Lgle ling Zihas)

Llall b didl o€l il dusale ddlad i

& (2023-2021 <2020-2017) Zilgh Zeaslin)
L) dati jjen

Lhgll Loagl eyl Jaladll a 53)el) Calaa) o 3ilgs llia

Ly QLall ades e olag) IS8 @il all @l
Jgiad) A5 Laaly Cauda gil)

-2021 <2020-2017) skl Lagipa) Jaldll
Glrbie 2wl ALlEy daaly dgang (salwe Cwedd (2023
ol

O Aghuall cllalidly chisnge G dualsilly (glaall a0
Adle s Sal) il yolue i

cloatlly lalia¥) g GE Gl G
il LA Lgalss A yshial

GlS) Jagass 3 Alled clS Aaibagl) Aasl ) Jakadl)
- abaddll QL (ol 2djaally cillgall




126

OSanll clalie 208) dadkall 3lgally aeall e Ly (sl
cgibgll dasl i) Ll 4 Gaal) sail) e oda

-2021 ‘2020—2017) dnhgll Las) ey hhal) oS5
Mty aaenal (A agShadly bdll ASHlae e (2023
Ol afyalia

2023-202152020-2017 s A ooSall bl
Ll g

.10

2020-2017) Lakagl Lalin) Laball ~las ol
el S by cullad ey 4 (2023-2021

11

Sl gl cleal) Lty wlatll e K5 Sl ol
PRI SV |

12

=2021 «2020-2017) &gl dsagliin) halaall 33k
il oadiadly AEN Glul lae¥) cpan (2023
 Sidacl

13

GHlsa

Badu

¥l

laa

Gilga

iy

Badu

omsail) &y

Sl e ngalall il e Capal) ) Al AU Caags
Cilide b Alledl) agiS)lieg Sl idacddl) L)) jped o
Blall clsa

Lhal) b dsagall cpSall chobie il e (g5
Sl (2023-2021 <2020-2017) Zuidagl) doniljins)

.14




127

cilalkilly clalia¥) dub b bl o3¢l £lad 2as
 gitbandil) L bl

15

S ol Watis Al bl e Ssge Lia) (S5ise
Adle Gbal) dan

.16

dahgl Aaspey) hhall 3 dud o€all ciole
sle el d<a el (2023-2021 <2020-2017)
- gl Ll (o) (ally Hlall e

17

liin) Gt ) il 8020 (Sl obia of (B 38 5
galaaddl) Ll A5 5eliSlly <3

18

Ve bl QLAY Head A oSl Gl Caeales
Sl deciaall dacl) 8 LA 4S)Ladl (e

.19

Mo e kel QL) 538 @ide el @yl
coebiiee )l s Cil)lidg )

.20

OSe s Adgedlls Sl hoad ciyie ouSall ol
agils e il (mi AU el QLED gaeal
pgig)h sl

21

ol ol ol ulanddl) QL) (o3l Baliie 42y dag

COSatl) lpalaas ot

22

Sl 58 e i Sl clled Y i 5

.23




128

Gl

By

B

iy

iy

sady

s oSall) eyl cilaaf daglga

ey Cilaal cpn Jagaldl) ilal s ) 206N ALY Caags

Adledlly (a3l e 5ol ) 8LeaY L b gl Las) ) Jalaall
- giabandill LAl (Sl il palial Ll padll

bl Aaglpa) daladll B Ll oSal) Gl
bl ae @lsn (2023-2021 <2020-2017)
shbaeddl) Ll Sl da iaal) ddedl) mallly

.24

WaiVly ladl p€all Gilaal o dazaly D Gllla
Lkl Loadl i) Jaladll (e 5320 saaaall aliially

.25

Aghgl dmalad)l Bhall 6 ofal chle s
c gitbandil) QLA 5l clallilly clalaa)

.26

dubagll daal ey hall ecs 83l bl o) sl
strbaoddl) QL) el Aileall llally CalaaY) ae 3am

27

clislely il duilagl) dail i) aladl) < jslae Cilia

.28

b bl Clagin S Lo CaSall ALl 43 e eyl
(gl 55e e Sihaddl] QLA Cilelly il

.29

A calad) Lk gl Apadl i) Jaladll clyalae caalle
bl Clal de gral Al )y due LYy

.30

QLA e dadll 293y Aladl) ALELN @bl xaids
COSal) dgga lanl JuSin 8 udanldl)

31




129

OeSaill @b 25 Slblee G Jeal s g A8l aa g
b)) Doa) i) Taladll e

32

A0 Adadll clladlly Ailed) (pKall Calaal o daglsall
g hally dedll 259 Ao Bl yaices <o Lghaaay iy
.Byaaial)

.33

@l

Gilge

: Gkl 3,80 B AS L) (Ggiane

& Lyl ililly ddadall A< Lol (uld ) ) 250y Caags
Sl i alae dudiig it 8 dnda Gl Al &) caladasdl)
S Lo il aa gty

Lonhaeddl) b)) Gldaiadl AS)Lae e Jle (S5ise 2ag
Lhall 5 il oSall e s b Jled IS
{(2023-2021 <2020-2017) skl dun sl ¥

.34

s (A Gty (Sl Lgasds dubadll cilaliiall e
bl Ll €l clalae g

.35

Lobal ladaidl g AN ASLL (g i lla
Lhall 3 sl malylly Aaisll 2w 3 Aadanddl
kgl duadi )

.36

abagl) Aol in¥) abaall jUa) b opSaill <l jalse creal
ALal) cladaiall o GlSally dglall dsgall andn
(A daliad) Clacaly didacddl)

.37

Cligldly alatl J€in 8 Jld J<a cilebidl el
Aladll alaa¥ly clalia¥) ae @il o€all @l

.38




130

el Absl) Aaadliay) bball e dlsidl aag | .39
).:s)".:i} (')_\MAJ_' 8! M_'_ al) J\:ULM:A.“ C_!l.Aj:uA.‘ | &”_IIA)EEAJ
oSl alue

bl el Ayl duaslpnay) dalaall Calaay LS4
« sudacalal)

Oslailly Jealsill Jigess & 2l Adee (8 Alsgus Gllia | 4]
AL Andanddll ) ciladaie it o dadl
oSl adadl

Claglaally Hlsall N Jpemsl) AlSals dadiiall picm | .42
Llall b daumgal (Sall Cpaba il AedU Caylly
Jled JSa Lokl Al iy

D) 8 oSall b il Jeldll Zlaill i sl
il gl Luadil i) Jaladl)

Gl e 3adl o
da gidal) ALl

A g By Hall agy jlad AS liie 5 dge 515 Apliadi Cilided apai Cpnaiveal] ds gidall ABGY) 228 oo
RIRS \agw@u@i&u\ﬁ@uﬂ\gygﬁdb

Lldl) cledaiall legal 51 G Gilgall ol clhaail) aal Ciuay oy dualal) cbildSy 1
dgiba gl Apadl jinY) Jaladll 8 3adaal) (Sl <l jale 8 Alladl) AS HLial) 8 dplan il
Plaari



131

iyl Lad linpal Adagale il 5l Baaaa plad Ganad gl A8 JLik 2
JSiy @l yalual sl @il S dgila gl gl jiuY) bl j) A cpSaill @l ol

daliaal Claal s Clubuall ailial Lpani o g3 dlia) Clua i sl cila) 58 ol llia Ja
audall QLG clallad § cilalia) e Sl liagd) iul dae) sag ddlad 3 523 334 )

el g SN alla ae ALY gl

2

3

daall)



132
uadlall

Uany aa sl oophald 8 dal iy Clall oY) padadll dae Apalall gl YA
O el Sl il (il g ] il (ilad Uil 4 jal) Adiall 8 ALl Gl 3l
a5 agd G dals alia elld 2a 5. 2023 ple I 2021 ple 05 2020 ple ) 2017 ole
s o ) Al Hall o8 Cangt adde 5 Leanii g Jaadll o] duidacdl] Al ciladaiall & o) 4ua]
Laaall L Al Sl <l jalae il 5 ddledy (3lay Lo iladaiall 2 ¢ 51 Al 50 DA (e B gl
Lball b Ll o€l Calaal o 8l i e Aol cilee Akl Auagl iyl
Aol ilalaiall @l ) 5 4S jliie (5 e 2p2ail Ayl el all 5l jalaall g dgida gl dasi) i)
bl ead Laliine Uyl A jall cuaadiind @lld gaaily | Sl ¢l il 25 8 dyidanal)

(s sall 238 ¢ e Lgie ol 4 ol Al 8 Aplad dssse 164 00 e 5ill 5 sl

Vol aey bgale ST Al i) ddadldl <l palal (IS cdpipdalil) bl Gl sall Cas
G siua o) aledl (s il A8 Ll s Sl G e Ul palall o2 5l 06K o 5S
38 5adl 3 geal) e a el J Y dals s OF ) el e «BlS e 4l pdi e Al
85y Al pall Coa gl cdandil) QL) G Alledl) AS HLiall 5 Sailly [ sall 3 3ad 5
giglandl) Apledll Gl sal) G s 4k s site Jual) @l 58 e GLall oY) ulaall Lilay o
O WAAT 5 (led Aaiul) 5 cladll Cilaliial g (558G 5 Cila Jia g o) )Y Jeld JS& adiun ol 5
& Sl s Gl R e B ) s ) oadaall Gy el ) ALYl e Y
iy el Cladll glail ) gaY) Ganadty (Saill agl yiuY) kgl Jaladll y glad

e chalomall Clanal Cilita 5 il 5 LIS L) SaSl o il (S48 gl



133

L iy Ak sl dpadi) jinY) aladll a8 Jon ¢l saall 5 aainall 335 (paa sSall Gl 5 sasall
e Al daka gl dai) yiuY) alaall saall Jysha 51 ani s cdidanddl) QL ciledaie e

A a) Rl b dilanddl) ALl el

bl ¢Sl alal) il gal) o idandill LA daas) i) Tl sialiad) L)



